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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

H R COLLEGE OF COVMERCE AND ECONOM CS

Name of the head of the Institution

Princi pal In-charge CA Parag Thakkar

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02222021329
Mobile no. 9821316802

Registered Email

hri gac@mai | . com

Alternate Email

i nfo@rcol | ege. edu

Address Vi dyasagar Principal K M Kundnani
Chowk, 123, Di nshaw Wachha Road,
Chur chgat e, Munbai .

City/Town MUNVBAI

State/UT Mahar ashtra

Pincode

400020




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. Madhuri Ti kam
Phone no/Alternate Phone no. 02222876115
Mobile no. 9821569536

Registered Email

hri gac@mai | . com

Alternate Email

i nfo@rcol |l ege. edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. hrcol | ege. edu/ wp- cont ent

[ upl oads/ 2021/ 08/ PORTAL - AQAR-
REPORT- 2015- 16- 2. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. hrcol | ege. edu/ wp- cont ent / up
| oads/ 2021/ 08/ Academ c-

Cal endar - 2016- 17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 A 87.95 2002 01- Cct-2002 | 30- Sep- 2007
2 A 3. 46 2008 04- Feb- 2008 | 03- Feb-2013
3 A 3.72 2013 23- Mar-2013 | 22- Mar-2020
6. Date of Establishment of IQAC 06- Jun- 2002

7. Internal Quality Assurance System



https://www.hrcollege.edu/wp-content/uploads/2021/08/PORTAL-AQAR-REPORT-2015-16-2.pdf
https://www.hrcollege.edu/wp-content/uploads/2021/08/PORTAL-AQAR-REPORT-2015-16-2.pdf
https://www.hrcollege.edu/wp-content/uploads/2021/08/PORTAL-AQAR-REPORT-2015-16-2.pdf
https://www.hrcollege.edu/wp-content/uploads/2021/08/Academic-Calendar-2016-17.pdf
https://www.hrcollege.edu/wp-content/uploads/2021/08/Academic-Calendar-2016-17.pdf
https://www.hrcollege.edu/wp-content/uploads/2021/08/Academic-Calendar-2016-17.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Facul ty Devel opnent 24- Sep- 2016 23
Programe in association 1
wi th Lord Meghnad Desai
Acadeny
Wor kshop on 12-Jan- 2017 50
i npl enentati on of B.Voc 1
Course Provide commerce
lab to provide
experiential learning to
st udent s
Ent r epreneur shi p wor kshop 16-Jan- 2017 58
by M DAS, School of 1
Ent r epr eneur ship
Dhanagyan online literacy 15- Dec- 2016 19
course by Tata Capital 15
and the centre for
Envi ronnent al Research
and Education- Fi nanci al
Literacy Programre
Speci al gui dance | ectures 17- Dec- 2016 22
for Dyslexic students by 6
i n-house faculty to
encour age slow | earners
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution CPE ucC 2017 7800000
1825
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6120_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6120_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6120_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

EduEdgeProPvt. Ltd. conducted a Certified Capital Markets Programe (CCMP), an
i ndustry oriented course at the Coll ege.

Kai val yadhanma Yoga Institute conducted Yoga sessions for the youth through the
Yoga anp Fitness Club (SYNC) of the Coll ege.

I ndi an Express Limted an |Indian news nedi a publishing conpany conducted Express
Tal ks on various subjects

A 3 day Mcro MBA progranmme was conducted at H R College by Dr. Phil Young, in
associ ation with Thi nk Educati on.

d obal exposure: In order to provide global exposure in a costeffective nmanner

Thi nk Educati on Advi sory Services LLP delivered a | ecture on International
Education in India. A 3day Mcro MBA programre was conducted at H R Coll ege by
Dr. Phil Young, in association with Think Education. A 6 nenber team of Enactus
HR represented India at Tonsk University, Russia at the Enactus { obal
Entrepreneurship Sunmit. A 4 nmenber HR Col |l ege teamrepresented India at the HSBC
and HTU at a busi ness case study conmpetition at Hong Kong.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To organi ze FDP for faculty e Seven Faculty Devel opnent Progranmes
wer e conducted during the academ c year
for the teaching staff.

To encourage faculty & student e Five faculty nenbers were granted
publications M nor research projects fromthe

Uni versity of Munbai ¢ Faculty nenbers
were encouraged to wite research
papers in International National
Journal s and apply for Mnor research
for the university of Munbai. -
Students of Research cell participated
in various research paper conpetitions
such as Finacc, U karsh and Kommers,
Arth Usav and Ely

To col |l aborate with various e The coll ege coll aborated with several
institutions for holistic devel opnent institutions and organi zed | ectures for



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6120_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6120_Contribution.xlsx

of students.

the students by the industry.

To pronote health awareness anong staff
and students

e The coll ege has col |l aborated with
Kai val yadhama, a Yoga Institute to
pronmot e Yoga anobng youth and conduct
yoga sessions for the teaching, non
teaching staff and students of the
college ¢« Celebration of International
Yoga day on June 21. < Elysium an
intercollegiate fitness and wel | ness
festival was organi sed by SYNC cl ub.

To conduct various certificate prograns

e A Certificate Progranme was started
on Equity & Derivative Markets in

col  aboration with M. Purv Shah

Freel ance Financial Market Trainer o
Luxury Brand Managenment certificate
programme ¢ Mcro MBA certificate
programe by Dr. Phil Young ¢ Flagship
Honours Certificate programis
successfully conducted every year for
the students of the college. (71
students enrolled in the year) -
Certificate programis conducted
regularly in the subject of Advertising
Travel and Tourism Tax Practices

Add on

To host different intercollegiate
events by the students in college

IQAC initiated various intercollegiate
events such as ¢ DI SCI DI UM Busi ness

and Econonic fest ¢« NAANDI : Mar at hi
cultural fest ¢ BREAKTHROUGH: fi nance
festival ¢ CAREER SERI ES:. introducing

different careers to the students -
SKILL SERIES: training the students in
various skills to make them enpl oyabl e.
e ELYSIUM fitness fest « Of the Cuff:
Debating conpetition ¢ Nunero Uno:

I nterschool and intercollegiate maths
fest ¢ Blaze: Business and finance fest
e HR fest: Intercollegiate cultura

f est

To encourage formation of new students
associ ati ons

e Three new students associ ati ons were
i ntroduced by I QAC to give students a
platformto develop their personalities
by organi sing events for college such
as Young Leaders Cl ub, FEMA cl ub

Si ndhi Sangat (to pronote Sindh

| anguage) .

To continue strengthening
internationalization at H R

I nt ernati ona
Uni versity of
Uni versity of
I nt ernati ona
Ger many

Del egation Visits: e
Fribourg, Switzerland -
Queensl and, Australia e
Yout h Exchange Programme,

View File

14. Whether AQAR was placed before statutory
body ?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6120_Quality.xlsx

Name of Statutory Body

Meeting Date

| QAC Conmmi tt ee 05- Feb- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 22- Apr-2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Followng is a brief description and a
list of nmodules currently operational:
1) MKCL: Conmprehensive record of
students’ applications, enrol nent and
adm ssion i s maintained under MKCL
Software. It facilitates conpilation of
all records at a centralised place by
the office which can be nade avail abl e
to the managenment. 2) Tally: Use of
tally software for keeping and

mai nt ai ni ng accounting records of the
institution. It creates a ready source
for supplying data to various

st akehol ders |i ke Governnent,

Uni versity and ot her interna

st akehol ders. 3) SLIM Library uses
SLI M software to keep record of all old
and new y purchased books. Students and
facul ti es have access to the books,
journal s and ot her business
periodicals. 4) Record of Faculty
attendance, Admi ssion data, fees
collected etc is nade available to
managenent on denand. The col | ege has:
e The Integrated Learning System which
has data of students. ¢ The coll ege
mai ntai ns and updates information
regarding the staff on the university
and Al SHE Portal, MS portal of the
governnent. The students’ information
is maintained by the college on MKCL
portal of the university.

Part B

CRITERION I — CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

HR Col | ege provides academ c freedomto its staff in curriculuminplenentation
notw t hstanding, the fact that it is affiliated to the University of Minbai and
t hus bound to follow the curriculum prescribed by the latter. Faculty nenbers
are encouraged to adopt innovative pedagogi cal nethods in coordination with
| QAC. Thus the Acadenic Calendar is prepared by the | QAC at the commencenent of
t he academ c year, based on which faculty nenbers prepare teachi ng plans which
are further verified by respective Heads of Departnents. |nportant dates of
exam nati ons, project assignments and college results along with events to be
hel d are included in the calendar. The progress of teaching plans is discussed,
assessed and nonitored in the departnental neetings. Each departnment puts forth
its requirenents, regarding reference books related to the curriculum to the
library. Further, teachers also have the autonomy to adopt m d-course
devi ations and inprovi se classroomdelivery. The coll ege has a Student Acadenic
Council, which is the student representative body conprising class
representatives who are invited nenbers to various conmittee neetings. It
provi des suggestions on curriculum planning and inplenmentation. Putting
together the First Day Brochure which is made for all classes and courses and
conprises inportant information useful for students at the beginning of the
year. It includes details of college faculty, time-table, |ecture plans,
project instructions, schedul e and past papers. This brochure is handed over to
the students during their Orientation programme held at the begi nning of the
academ c year to which parents, as inportant stakehol ders, are also invited.
Submi ssion of daily reports of the | ectures conducted during the day and cl ass
room al | ocation charts, prepared by a designated day in-charge, ensures the
snooth delivery of lectures. Student Course Packs and Snmart Manual s: These
course packs and smart manuals are prepared by all departnents and include
study material, worksheets, tips for toppers, nodel question papers and
suggest ed readi ngs. Past University papers are also included with suggested
answer gui delines. Exam nation Manual: The Exami nation Conmittee prepares a
manual on the evaluation systemto ensure uniformty in assessnent procedure.
Exam nati on Conmittee Tenpl ates: The exani nation comittee prepares schedul es
for the year based on the exani nation tenplates that have been devel oped with
the help of the faculty. These tenpl ates are ready notices which can be issued
wi th change of dates. This brings uniformty in the exam nation process.
Website: The Coll ege updates its website regularly for effective comunication
of schedul es. Updated dat abase of student with their nobile nunbers and emails
are used to communi cate and reinforce the schedul e or comuni cate the | atest
changes, if any. The institution creates enmail groups for both faculty nenbers
as well as for students to dissem nate the information of schedul es.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Luxury - 17/ 01/ 2017 30 YES Br andi ng,
Br and Mar keting, C
managenent onmuni cati on
DhanGyan Ni | 15/ 12/ 2016 30 YES Fi nanci al
Managenent
Tradi ng Ni | 27102/ 2017 30 YES Shar e
Pi t Tradi ng

Cor porat e Ni | 14/ 11/ 2016 30 YES Publ i c




Soci al Respo
nsibility
Sunmmrer Ni |
School

11/ 04/ 2017 30

Rel ati on

YES Mar ket i ng,
Br andi ng,
Fi nanci al
Managenent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

-NIL

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom BACHELCOR OF COVMERCE 01/ 06/ 2016
BCom BACHELOR OF ACCOUNTS 01/ 06/ 2016
AND FI NANCE
BCom BACHELOR OF MASS MEDI A 01/ 06/ 2016
BCom BACHELOR OF MANAGENMENT 01/ 06/ 2016
STUDI ES
BCom BACHELOR OF BANKI NG AND 01/ 06/ 2016
| NSURANCE
BVoc RETAI L MANAGENMENT 01/ 06/ 2016
BVoc TOURI SM AND HOSPI TALI TY 01/ 06/ 2016
MCom ACCOUNTANCY 01/ 06/ 2016
BCom BACHELOR OF FI NANCI AL 01/ 06/ 2016
MARKET
MCom BUSI NESS MANAGEMENT 01/ 06/ 2016
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 136 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MCom

ACCOUNTANCY

62

MCom

MANAGEMENT

46




BCom BACHELOR OF COMVERCE 1624

BCom BACHELOR OF MASS MEDI A 59

BCom BACHELOR OF MANAGEMENT 106
STUDI ES

BCom BACHELOR OF BANKI NG AND 56
| NSURANCE

BCom BACHELOR OF FI NANCI AL 60

MARKET

BVoc RETAI L & TOURI SM 48

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution has a robust approach towards curricul umfeedback and hence the
nodel involves multiple representatives fromeach stakehol der group: faculty,
alumi, industry experts and students. This systemis supervised by | eaders of
the rel evant courses and the coordi nators of programs. The system all ows real -
time inprovenents and teaching | earning innovati on when any deficiencies in or
potential inprovenents to individual curricular conponents are identified by
the stakehol ders and need to be addressed rapidly. Curriculumevaluations is
used to plan future revisions and other inprovenents in curriculumdesign. The
institution adopts the formative curricul um eval uati on nodel. Feedback is
sought on curricul um desi gn and depl oyment, conduct of exam nation and question
papers, teaching | earning. Suggestions from stakehol ders are al so wel coned. For
this purpose, special feedback fornms are made avail abl e physically and on the
website of the college. This feedback is used to enhance the teaching |earning
process and inprove the effectiveness of class roominstruction. The curricul um
eval uati on approach nmaxi m zes student involvenent and provi des opportunities
for rapid inprovenents and devel opment of innovative teaching processes which
hel ps i nprove educati onal experiences. Qur approach to continuous curricul ar
eval uation invol ves planned neetings of student representatives w th students,
teachers and pl acenment coordi nators and continuous interaction with industry
experts and with alumi. Students nake their observations in special groups, on
teaching style and content, adherence to the curriculumin special group
sessions and clarity of witten materials. Thereafter, grey areas are
identified and conmuni cated to faculty individually. Based on the
reconmendati ons of the stakeholders follow ng programes were organi zed.
Teachers’ Feedback: Feedback was collected fromall teachers at the end of the
year based on which, 7 faculty devel opnent programes were held in this
academi c year. A Speed Readi ng wor kshop was organi zed by Dr. Hozefa

Bhi nderwal a. The col |l ege witnessed the formati on of new students’ association
viz FEMA, Young Leaders’ Cub and Sindhi Sangat Enpl oyers’ Feedback led to
curation of a series of workshops to inpart enployability skills to the



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6120_Projects_undertaken_1611486263.xlsx

students. Three workshops were held on Resunme witing, G oup Discussions and
Interview Skills. Alumi Feedback |ed to the organi zation of a course on Luxury
Brand Managenent facilitated by an al ummus Sal man Bukhari. A lecture on Tradi ng
in Stock Market was organi zed by M. Yogesh Bhawnani, another al ummus of HR

Col | ege. DIWALI DI CE- An afternoon of Design Innovation Creativity

Ent r epreneurshi p Workshop was held at 1SDI, One India Bull.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom ADVANCED 120 357 115
ACCOUNTANCY
MCom BUSI NESS 80 207 76
MANAGEMENT
BVoc RETAI L 26 26 26
MANAGEMENT
BCom BACHELORS OF 60 1045 65
MASS MEDI A
BCom BACHELORS OF 60 655 59
FI NANCI AL
MARKET
BCom BACHELOR OF 120 1275 133
ACCOUNTS AND
FI NANCE
BCom BACHELORS OF 60 366 60
BANKI NG AND
I NSURANCE
BCom BACHELOR OF 120 2575 133
MANAGEMENT
STUDI ES
BCom BACHELOR OF 960 2996 930
COMVERCE
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 4110 349 31 Nill 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

ICT Tools and
resources

Number of ICT
enabled

E-resources and
techniques used

Numberof smart
classrooms

Number of
teachers using

Number of
Teachers on Roll



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6120_Demand_ratio_1630238308.xlsx

ICT (LMS, e- available Classrooms
Resources)
39 39 12 22 2 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

H.R. College believes in the over-all development of students and offers them aid and assistance to achieve
holistic growth. To guarantee every student the opportunity of self-development and growth, the college
approaches the students with various counselling services: Academic Guidance: Professors and staff at the
college provide academic guidance to all the students. They help them with various notes, summaries and
transcripts and are always available for problem solving as well as counselling during and after lectures. This
solves most of the doubts the students may have regarding academics. There is a well-defined mentoring
system wherein teachers are assigned a fixed number of classes for which schedules are made in batches of 30
to 60. These batches meet at least twice a year to discuss their problems and issues. The college also has a
professional counsellor who visits the college twice a week, and counsels students on different study options in
India and abroad. She also liaises with all international universities and has developed linkages with leading
universities such as Oxford, Cambridge, Warwick, London School of Economics, File to be uploaded Harvard
and UC Berkeley. The college held an MBA Preparation Workshop in association with IMS Learning Resources.
Yet another seminar was held on Career Opportunities related to Accounting Finance, Analytics and Marketing.
Dr. Debashish Pal, academic Director (Applied Economics Programmes), University of Cincinnati, addressed the
students on Applied Economics and its scope in careers related to data analysis and statistics. Career
Counselling: The College holds lectures and seminars on career guidance by inhouse faculty as well as
professionals. They inform students regarding career options in the latter’'s areas of expertise and interest. Along
with these inputs, seminars are held by experts in diverse fields to talk about industry/professional experience,
availability of opportunity and the skill requirements necessary in various fields. This provides the students with a
comprehensive idea regarding career choice and also proves a valuable and effective resource of career
guidance. Learning Disability Counselling: The Special Cell arranges for professional counselling for students
with learning disabilities. Psycho-Social Counselling: An inhouse faculty has undertaken the responsibility for
counselling students after college hours. Every teacher is assigned a student body wherein the teacher has to
play the role of mentor in organising various extra curricular activities by the students for the college. The
teachers ensure that in the process of organising every students is given an opportunity to learn various aspects
of organising and thereby enhance his or her overall personality.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
4459 39

1: 114

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

35

30

5

Nill

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill -NIL Nill -NIL
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6120_ict_tools_1621273749.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6120_e_resource_1621273750.xlsx

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom 2C00346 SEMESTER 6 28/ 04/ 2017 09/ 06/ 2017
BCom 2C00342 SEMESTER 2 25/ 04/ 2017 17/ 05/ 2017
BCom 2C00454 SEMESTER 4 16/ 03/ 2017 24/ 04/ 2017
BCom 2C00146 SEMESTER 6 20/ 04/ 2017 27/ 08/ 2017
BCom 2C00142 SEMESTER 2 19/ 04/ 2017 24/ 05/ 2017
BCom 2C00144 SEMESTER 4 17/ 03/ 2017 22/ 04/ 2017
BCom 2C00452 SEMESTER 2 25/ 04/ 2017 17/ 05/ 2017
BCom 2C00456 SEMESTER 6 28/ 04/ 2017 09/ 06/ 2017
BCom 2C00344 SEMESTER 4 16/ 03/ 2017 24/ 04/ 2017
BCom 2C00252 SEMESTER 2 25/ 04/ 2017 17/ 05/ 2017
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Onl i ne Tests:

Literature:

of Internal

adm ni strative staff,
Based Credit and Gradi ng Systent

Si X senesters for

eval uati on.
students. Result

the faculty,

i nternal assessnent
advanced learners in their
i nprove their performance by joining the Specia
for their benefit.
ensured via the foll ow ng neans-
senmest er about the conponents of the assessnent process during the senester
assessnent schedul es as per the University cal endar
i n advance ensuring proper conduct

preparation of interna
which is comunicated to the students well
of formative tests with two invigilators assigned to each exam hal

Exami nation, seating arrangenents,

with the date of subm ssion.
comrencenent of the academ c year
Regul ar Exam nation Commi ttee Meetings:
conduct of Exami nations and eval uati on.
formed for the effective Inplenentation of the credit system keeps record of
CGPA of the students and mai ntains a database of each student’s overal
performance. Orientation Prograns: Orientation is Organized for the faculty and
students and parents to famliarize themw th “Choice
(CBCGS) for snooth inplenmentation of the sane.
Online tests are conducted throughout the senester.
effective assessnment and continuous inplenentation of the online testing system
a unique IDis provided to the students in order to maintain records for al
CGPA. Mock Online Tests:
online testing the nock tests are conducted by the institution
First day handbook, brochures,
details of entire curriculumcovered in al
students. Project Booklets are prepared with detail ed guidelines and net hod of
Result analysis of online testing is done
intensively to identify areas of concern and gauge the strengths of the
revi ew neetings are conducted with result analysis and the
renedi al actions for further inprovenents are arrived at after
head and the principal.

Result Audits:

The bookl et

Sonme of the continuous eval uation practices followed are:
of the question papers Project guidelines are published in the booklet al ong
is made avail able to students at the
Phot ocopy and reval uati on of answer sheet.
These neetings ensure the proper

Credit Conmittee:

Doubl e pr oof

readi ng

Credit committee

As part of

To famliarize students with the

i ntroducti on manual

Suppor t

cont ai ni ng

the senmesters are provided to al

respective subj ects.

Cel |

di scussion with
Perf ormance of the students in the
i s anal ysed and students are categorized as sl ow and
Slow | earners are encouraged to
whi ch organi zes | ectures
There is conplete transparency in evaluation which is

i nform ng students at the begi nning of each

hal |

schedul i ng

invigilators listed for



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6120_Evaluation_1629737626.xlsx

each exam preparation of internal exam nation question paper with the help of
Bl oomi s taxonony and subsequent three level scrutiny of these papers by
departnent nenbers and | astly by the Head of the departnent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege prepares the acadenic cal endar at the end of the academ c year for
the next academ c year consisting of inportant dates relating to induction,
sonme regul ar events , dates of admi ssion for the next year term conmencenent

and cl osure dates. This schedul e is handed over to the students at the
begi nning of each year to help themplan their studies. This is also included
in the “First Day Brochure” which is given to all students as well as upl oaded
and updated regularly on the institutional website, linked to the MS e-nai
nmodul e and SMS nodul e. In case of any change in the dates of any nmjor event
the systemtriggers an SM5 and e-nmai|l updating the students instantly. The
obj ective of the academ c calendar is to enhance the teaching | earning process
and set a tineline for the various academ ¢ and cultural activities. This not
only hel ps us understand deviations fromthe planned activities but al so
instils professional standards and notivates us to adhere to the stipul ated
timeline. The event dates decided and added to the cal endar help in proper tine
managenent and al so ensure that there are no cl ashes between inportant events
happeni ng si nul t aneously.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. hrcol | ege. edu/ degr ee-col | ege- 3/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
4001916 BVoc TOURI SM 13 13 100
AND
HOSPI TALI TY
4001916 BVoc RETAI L 35 35 100
MANAGEMENT
C625 MCom BUSI NESS 52 50 96. 15
MANAGEMENT
C0s25 MCom ADVANCED 85 75 88. 24
ACCOUNTANCY
4000156 BCom BACHELCOR 59 58 98. 31
COF MASS
MEDI A
2C01116 BCom BACHELCR 110 105 95. 45
OF
MANAGEMENT
STUDI ES
2C00256 BCom BACHELCOR 60 60 100
OF FI NANCI AL
MARKETS



https://www.hrcollege.edu/degree-college-3/

2000346 BCom

BACHELCR
OF BANKI NG
AND
I NSURANCE

56

56

100

2C00456 BCom

BACHELOR
OF ACCOUNTS
AND FI NANCE

117

116

99. 15

2C00146 BCom

BACHELOR
OF COMVERCE

890

836

93. 93

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwuv hrcol | ege. edu/ wp- cont ent / upl oads/ 2021/ 08/ St udent - Sati sf acti on-

Sur vey- Report -2016-2017. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 Uni versity of 1.26 2.22
Proj ects Munbai
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

GST Panel D scussion

Depart nent of Commerce

20/ 08/ 2016

DIWALI DI CE An afternoon
of Design Innovation
Creativity
Ent r epr eneur shi p wor kshop

Depart nent of Comrerce

24/ 10/ 2016

Sem nar on Capital Departnment of Conmerce 16/ 12/ 2016
Rai si ng: | PO Jour ney
Senmi nar on Building a Depart nent of Comrerce 16/ 12/ 2016
Successful Fi nanci al
Servi ces Busi ness
Sem nar on Chal | enges of Depart nent of Comrerce 17/ 12/ 2016
| mpl enentation of IFRS in
I ndi a
Seni nar on | nvest nent Depart nent of Commrerce 19/ 12/ 2016
St rat egy
Sem nar on Journey from Departnment of Conmerce 19/ 12/ 2016
Entrepreneur to Angel
| nvest or
Sem nar on Successful Departnment of Conmerce 20/ 12/ 2016



https://www.hrcollege.edu/wp-content/uploads/2021/08/Student-Satisfaction-Survey-Report-2016-2017.pdf
https://www.hrcollege.edu/wp-content/uploads/2021/08/Student-Satisfaction-Survey-Report-2016-2017.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6120_Research_Fund_1629542690.xlsx

Ent r epr eneur

Sem nar on Federal Rates
and | nternational
Posi tions

Departnment of Conmerce

21/ 12/ 2016

Ent repr eneur shi p wor kshop
by M NDAS

I nt er nati onal

Pr ogr ammes
Committee (1PC)

16/ 01/ 2017

Ent r epr eneur shi p Wor kshop

Depart nent of Comrerce

13/ 02/ 2017

Wor kshop on New Hori zons
I n Econom c Devel opnent

Department of Econonics

02/ 03/ 2017

Senmi nar on Untold story
of an adverti ser

Depart nent of Comrerce

11/ 03/ 2017

the H R

Session on Howto wite Research Cel | 23/ 06/ 2016
Resear ch Paper
The Research Schol ar of Research Cel | 01/ 08/ 2016

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

NI L

NI L

NI L

Nill

NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation
Center

Name

Sponsered By

Name of the
Start-up

Nature of Start-
up

Date of
Commencement

- Jal vr uddhi

Pr oj ect
Jal vruddh
is dedicated
to revolutio
ni ze the
manner in
whi ch wat er
has been
transported
and utilized
by the
houses of
rural India
since the
ol den tines.
As a
solution to
the probl em
of water tra
nsportation,
t he
vill agers
wer e
provi ded
with th

15/ 02/ 2016

View File

3.3 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6120_Incubation_centres_1629542718.xlsx

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

3

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Conmrer ce 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conmmer ce 12
Mat hemat i cs 5
Account ancy 1
Economi cs 1
Engl i sh 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill Nill NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 Nill Ni Il Ni Il Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 6 6 13 11
nar s/ Wor kshops
Present ed 6 11 Nill Nill
papers
Resour ce 6 Nill 1 13



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6120_journals_notified_on_UGC_1629542756.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6120_Books_and_Chapters_1629542799.xlsx

persons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Munbai

activities activities
Yoga Day Kai val yadhama 1 23
Thal esseni a Rot aract C ub of 1 32
Awar eness Program Hangi ng Gardens

Lokmanya Mahot sav University O 1 15
Murbai

Peace Rally Uni versity O 1 26
Munbai

Quit India Uni versity O 1 49
Movenent Murrbai

Tree Plantation University O 1 25
Murbai

Di saster Uni versity O 1 6
Managenent Trai ni ng Munbai

Coffee Wth VC Uni versity O 1 15
Murbai

Yout h For Make In University O 1 10
I ndi a Munbai

Tiranga Rally Uni versity O 1 25

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Col | ege nenbers
represented I ndia

Enpower nent G ant

Benefited
Pr oj ect Maharashtra Ti nes Maharashtra Ti nes 80
Jal vruddhi - Soci al Award for Soci al
Awar eness Awar eness
Soci al Ent r epr eneur ship Enactus (d obal) 10
Ent r epr eneur shi p- Contest held at
One of the 6 Tonsk University,
menbers to Russi a.
represent |India at
Russia for the same
was from Enact us
HRC.
HSBC HKU Busi ness HSBC HKU Busi ness HSBC Bank W&l mart 4
Case Study Case Study
Conpetition- Conmpetition Kong
Enactus H R WAl mart Economi c



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6120_Faculty_participation_1629542831.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6120_Extension_1630145134.xlsx

at Hong Kong
Wal mart Econom c
Enpower nent G ant

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
CGender | ssues Red Dot Sexual 1 43
Foundati ons Har assnent
Safe city Awar eness
Wor kshop
Swacch Bhar at Uni versity of Wast e 1 8
Munbai Managenent
Sem nar
Swacch Bhar at Uni versity of Solid Waste 1 10
Munbai Managenent
Sem nar
Swacch Bhar at Uni versity of Cl eanl i ness 1 14
Munbai Drive
Swachh Bhar at HR Col | ege Handwash 1 13
Pr oj ect
Swacch Bhar at HR Col | ege Undert aki ng 1 60
of Pl edge
Swacch Bhar at HR Col | ege Li brary 1 12
Cl eani ng
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant

Source of financial support

Duration

| nt er nati onal 16
rotary youth
exchange progranme
bet ween | ndi a
Ger many

Sel f - funded

30

Students from 17

Deaki n university,

Australia at H R
Col | ege

Sel f - f unded

King’s coll ege 2
London students
schol ar shi ps/
St udent s Exchange
Pr ogr amme

King’s coll ege
London

90

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6120_Awards_for_extension_1629542875.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6120_Students_in_extension_1629542925.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6120_Collab_activities_1629542953.xlsx

Title of the
linkage

Nature of linkage

partnering

institution/
industry

details

Name of the

/research lab
with contact

Duration From Duration To Participant

REFER FI LE REFER FI LE

REFER FI LE

Nill Nill REFER FI LE

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Yoga Institute

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Kai val yadhama 23/ 12/ 2016 Pronot e Yoga for 47

t he yout h through
the Yoga Fitness

Uni versity of 15/ 11/ 2016

West m nst er

deservi ng students

Schol ar shi ps for 1

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1

0. 65

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equipnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS

Nature of automation (fully

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6120_Linkages_1611744037.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6120_MoU_1629543006.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6120_augmentation_details_1628607897.xlsx

software or patially)
SLiwe1l Ful l'y 3.5.0.33.040 1995
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 23522 3684058 326 64795 23848 3748853
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
nil Nill Nill Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 122 40 1 3 0 22 13 10 43
g
Added 1 0 0 0 0 0 0 0 1
Tot al 123 40 1 3 0 22 13 10 44
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L 0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

96. 45 99. 94 71 73.55

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col | ege encourages and ensures optimal use of the avail abl e physi cal
resources for the physical and academnic support facilities. The funds and
grants are utilized as per the defined allocations fromgiven sources for



https://assessmentonline.naac.gov.in/public/Postacc/Library/6120_Library_1629552391.xlsx

mai nt enance and upkeep of such facilities. Wile making such arrangenments, the
requi renments of the stakeholders are taken into consideration. The Col | ege has
a met hodi cal approach of providing access to the infrastructure needed for
-Curricular and Extra-curricular activities: Sports Council- This |ooks after
different sports activities |like Basketball, water polo, football require
different facilities and accordingly the facilities are hired for practice. The
coll ege has a locational advantage as it is near to Oval Midan, which is
avai l abl e for sports. The Coll ege has MOU wi th Kai val yadham Yoga I nstitute and
a Yoga club called “SYNC' which organises Elysiumintercollegiate fitness and
wel | ness festival called Elysium The college coll aborates w th Kaival yadhanma,
a Yoga Institute to pronote Yoga anong the teaching and non-teaching staff as
wel | as the students. The Library Comm ttee conprising teaching and non
teaching staff | ooks after reconmendations regardi ng purchase of books and
journals. The college also maintains a user-friendly library stacked with
books, journals and newspapers. New arrivals are exhibited on board and
screens. Book exhibitions are conducted in the library and suggested by staff
menbers are included on a regular basis in the library. An open access policy
of the library nmakes it easy for students to explore books and nmake subject
rel ated referencing effective. Special reading facility, and conputers provi ded
on the mezzanine help themto access content. The Library is kept open during
the vacation for the benefit of the students. The Infrastructure Commttee
| ooks after the physical and I T needs of the college. As per its policy the
coll ege shares the facilities of the neighboring college of the sanme nanagenent
as and when required for various co-curricular and cultural events. The Col |l ege
has a dedi cat ed nai nt enance and Support Departnent situated on the second
floor. Its team of dedicated electricians, Carpenters, Plunbers, Kariyas, help
to maintain facilities in the college. The scrap generated in the college is
di sposed as per the scrap policy of the college. Conputer Lab: The Col |l ege has
2 conputer labs and 10 MBPS | eased line. Net used for teaching-learning by the
students and faculty. Apart fromthese conputers are set up in classroonms and
offices. Conputers in the lab are nunbered and virus protected. Their annua
mai nt enance, including the setting, repairing and nmai ntenance of |ab equi pnent
is completed regularly through the technicians of respective enterprises. The
Labs are air conditioned and the conditioners are serviced regularly. The
Regi strar allocates all duties and sees that the tasks are acconplished to have
wel | -maintained facilities all the tine. The coll ege al so has Annua
Mai nt enance Contract (AMC) for mai ntenance of conditioners, internet
connections, water —purification along w th organi sed i nhouse nai ntenance to
create a confort zone for teaching |earning experiences and cl ean peacefu
anbi ence for co-curricular and extra-curricular activities.

http://www.hrcollege.edu/infrastructure-policy/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Institutional 5 29735
frominstitution Support
Fi nanci al Support
from Ot her Sources

a) Nati onal G Freeship: EY 170 1324576
Schol ar shi p,
Nati onal Schoo
Games Schol ar ship



http://www.hrcollege.edu/infrastructure-policy/

b) I nt ernati onal

Ki ngs Col | ege,
London, S.P. Jain
Institute of
Managenent Research
Schol ar shi p Dubai,
Betty Donal d
Keating Schol arship

Ni Il

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

SKILLS FOR
PROSPECTI VE
EMPLOYEES

enhancement scheme enrolled
ANALYSI S OF UNI ON 22/ 02/ 2017 50 Bonbay Chartered
BUDGET 2017 Account ants Soci ety
DATA ANALYTI CS 11/ 01/ 2017 45 | ndustry Expert
AND CYBER SECURI TY
M CRO MBA BY PHI L 02/ 02/ 2017 70 THI NK Educati on
YOUNG t eam
DHANGYAN - TATA 01/ 12/ 2016 170 TATA Capit al
CAPI TAL FI NANCI AL
LI TERACY COURSE FOR
STUDENTS
CORPORATE SEM NAR 16/ 12/ 2016 650 | ndustry Expert
SERI ES 2016
SEM NAR ON 13/ 08/ 2016 55 Expert
LI STENI NG SKI LLS
EMPATHY
GLOBAL LECTURE 16/ 08/ 2016 40 Prof. Craig
SERI ES Br andi st
Uni versity of
Sheffield
SEM NAR ON 09/ 03/ 2017 45 I nt ernati onal
LEARNI NG A FOREI GN Pr ogr ammes
LANGUACGE Committee
HR PULSE WORKSHOP 26/ 11/ 2016 270 Experts
ESSENTI AL FUTURE 20/ 02/ 2017 50 I ndustry Experts

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 MVBA 130 130 Nill Nill
Preparation



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6120_Scholarships_1630044945.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6120_Development_Schemes_1611845790.xlsx

Wor kshop

2016

Car eer
Counsel I'i ng
t hr ough
di fferent
sem nars and
wor kshops

Ni |l

570

Nill

Ni |l

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nil I Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Er nst 90 76 Fi nrex 42 32
Young, KPMG Treasury
,Deloitte, Advi sor s
Edel wei ss Nonura | KS
, Dar ashaw Heal th World
, Endur ance, of Workshops
Axis Risk Teach for
Consul ting I ndi a
, Tat a Directi-ngt
Capi t al trainee
,Directi |, Rel i ance
ICld Br ands
Prudenti al Rel i ance Com
, Panagr am nmuni cat i ons
,Vito India Kohi noor
Advi sors G oup Amazon
Pvt. Ltd. , Cushman and
HDFC wakefield
Securities , Dat amati cs
Kot ak PWC Acturi al
Securities Servi ces
, MKi nsey, Quant i nsti
House of WOW Schbang
Snacki bl e Sp
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2016 444 BCOM BAF, Commer ce | CAl, I CSI. CA, CS,
BBI, BFM Managenent , Uni versity MCom MCA,



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6120_Guidance_1629559427.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6120_Placement_1629559861.xlsx

BVS, BVCC, Mass Medi a of Munbai, VBA,
BVM Uni versity MVS, MVWM
of MM VA,
Hyder abad, B. Ed, LLB,
| DOL, G.C, VHRDM | DE,
KC Law, Civil
BTTC, Engi neeri ng
Advani
Col | ege,
Jamal al
Baj aj ,
For ei gn
Uni versities
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
GVAT 218
CAT 1

TOFEL 158

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Of D Cuff inter-collegiate 210
Nuner o uno inter-collegiate 750
Di sci di um inter-collegiate 150
Nandi 2017 inter-collegiate 47
-col | eges-47
Bl aze 2017 inter-collegiate 1000
Break through 2017 inter-collegiate 170
HR Fest inter-collegiate 500
El ysi um inter-collegiate 300

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 ol d I nt er nat 1 Nill 448 Sanj eev
nedal i onal Nai r
2016 10t h I nt er nat 1 Ni Il 448 Sanj eev
r ank i onal Nai r
2016 ol d I nt er nat 1 Nill 896 Sanj ana
nedal i onal Sant osh



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6120_Progression_1629560566.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6120_Qualifying_1629560808.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6120_Activities_Organised_1629562182.xlsx

2017 4t h rank Nat i onal 1 Nil I 896 Sanj ana
Sant osh
2016 6t h rank | nt er nat 1 Ni Il 108 Reeva
i onal Sakari a
2016 2nd rank Nat i onal 1 Ni Tl 108 Reeva
Sakari a
2016 1st Nat i onal Ni Il 1 Ni Il Team
pl ace
2016 1st Nat i onal Ni Il 1 Ni Il Team
pl ace
2016 1st Nat i onal Nl 1 Nill Team
pl ace
2016 1st Nat i onal Ni Il 1 Ni Il Team
pl ace
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

Munbai .

The Students Counci
of Commerce and Economi cs,
at |arge. is one of the few student

Admi ssi ons -
the selling of forns,
crowd nanagenent,
t he support from other clubs.

hel d annual |y,
pr ogr amres,
col | ege.

envi ronnent ,

students.
tol erance policy towards raggi ng and harassnent.
and HDFC Bank in association with Bonbay Hospital
Thi s nobl e cause was supported
2016 Numero

St udent s Counci
bl ood donation drive on the college prem ses.
generously by students,

Uno is an inter-collegiate Mathematics Stai stics Fest organi zed by the
is Munbai’s the | argest Mathenatics and
and received an enthusiastic participation from al

St udent s’ Counci
Statistics festival
col | eges across Minbai .
under-privil eged children at
Peopl e Toget her) and assisting teachers at the Col aba Minici pa
al so taught the children of the Associate Staff,
their services. XX II

HSNC Boar d,

and Bl aze.
2017 for
nmenent oes,
to cheri sh.
Counci |

over

bei ng the apex student

data entry,

enl i ghtens students about additional

cour ses,

representative body of H R College
not only ains at serving oneself but the community
bodi es recogni zed by the University of
FYJC to T.Y.B. Com Unaided Courses and M Com Right from

hel p desk queri es,
the work is handl ed effectively by the Students Council with
Orientation Progranmes The orientation programe
i nternationa

ID card making to

activities and excellent opportunities available to themat the
Anti - Raggi ng squad Aim ng to maintain a congenia

the XXIII

is a nenber

free from student harassnent,

faculty and associate staff.

of HR Col | ege

It

Numer o Uno,

academ c

the anti-raggi ng squad canpai gned in
and outside the college prem ses and took every neasure to ensure safety of the
The week-1ong canpai gn ensured mai ntenance of H R Coll eges zero

Bl ood Donation Drive The
organi zed a

Social Initiatives The nmenbers undertook teaching the

I nt ernational
I nt ernati onal
Col | ege of Conmerce and Econom cs.
convention attracted foreign universities like University of Wst Georgia and
New Jersey City University. Econundrum FinAccln
TY and M Com Far ewel |
800 students.

A farewel |

of the Interna

institutions such as ADAPT (Able and Disable A
School . They

expressing gratitude for al
Econom cs Convention Under the aegis of the

Monet a,

Monnai e,

Econom cs Convention was hosted by H R
Wth 10 coll eges participating,

t he

Ka- Chi ng,
party was organi zed on February 13,
The M Com students and TYs were presented with
food and nel odi es of synergy togetherness which gave them nenori es
REPRESENTATI ON | N BCDI ES The Cenera

Secretary of the Students’

Conpl aints Committee.

5.4 — Alumni Engagement
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5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The col | ege conducts various events engagi ng al umi through guest | ectures,
certificate progranms and get togethers.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Faculty-centric Engagenment: The Principal, who heads the college, is assisted
in his functioning by three vice Principals, a dedicated staff of teaching and
non-teachi ng menbers as well as associates. Participation of different
st akehol ders in decision making is ensured by the presence of different
committees dealing with different functions in the college. So even though the
principal is the head, all decisions are taken denocratically. The nmanagenent
gi ves inportance to coll aborative working, bringing together |ocal communities,
devel opers, service providers and other statutory and non-statutory bodi es and
organi zati ons. The college even involves its alumi in this process. The
faculties share the responsibilities of effectively inplenenting the plans and
policies of the college. They also incorporate the latest technology tools in
their teaching methodol ogi es. They play an inportant part in the life of
| earners and create an everlasting inmpact on the society through their “guide
by the side” role. The faculty also plays a role of the “change agent” of the
soci ety by sensitizing students to the needs of different strata and
encouragi ng students to take up social responsibility projects to bring the
change. The faculty actively shares with the peers and the students their
nati onal and international experiences gained through the devel opnental
programmes and al so takes a lead in inplenenting the |earning Participative
managenent is visible via students’ enpowernent. The coll ege believes in
creating a conduci ve atnosphere for learners to create an enriching environnent
for thenselves. In traditional structures, students are perceived to be at the
bottom of the pyram d, but the college reverses the pyranid by allow ng
students to engage in organizing sem nars, workshops, debates etc. which
follows the philosophy of ‘by the students, for the students.’ Students al so
take active part in the adm ssion process, distribution of result etc. as a
matter of duty. To enpower the students and encourage themto go beyond the
academic pursuits H R College always goes the extra mle. Three new students
associ ations were introduced for the devel oping nultifaceted individuals viz
Synt hesi s of Yoga Ni yama Council The Young Leaders Club and the FEMA C ub. To
enhance organi zational and | eadership skills of HR students, new
intercoll egiate events were encouraged in various domai ns. These were Naandi,
Di sci di um and El ysi um

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Student admi ssion is governed by the
norns of the University of Minbai and
Gover nment of Maharashtra and ot her
regul atory authorities. o Information
regardi ng adm ssion procedure is nade
avai l abl e through the Prospectus and
the website of the college which also
di splays the nerit list. « To ease out
the entire process a help desk is also
set up to help students.

I ndustry Interaction / Collaboration

The coll ege offers many opportunities
for engagenent with industry |eaders
t hroughout the year. Cuest | ectures,
sem nars, workshops are organi zed al ong
with industry visits, internship and
pl acements throughout the year.

I ndustry participation in teaching and
pl anning | earning aids to bridge the
academ a-i ndustry gap and helps in
maki ng the students market ready. The
corporate sem nar series organi sed by
CAMS and | PC from Decenber 16-22, 2016,
addressed the follow ng: ¢ Capital
Rai si ng: | PO Journey by Sai
Venkat eshwar an, Partner and Head
—Accounting Advisory Services KPMG in
India. « Skills for the 21st Century to
Survive in the Corporate Wrld by
Sandi p Ghose, Director, National
Institute of Securities Markets. o
Bui | di ng a Successful Financi al
Servi ces Business by Arvind Hirel ekar,
CEO Fi nanci al Pl anner, Shree Associ ates
Fi nanci al Pl anners. e« |nvestnent
Strategy by Sudi p Bandyopadhyay, Former
Director CEO Reliance Money. o
Chal | enges of Inplenentation of IFRS in
I ndia by Yogesh Sharma, Partner and
Head - Audit Assurance BDO India LLP. -
Journey from Entrepreneur to Angel
I nvestor by Sanjay Mehta Angel PE
I nvestor, Director CFO Progranms@ CORE
Medi a, Investor in Crypto Currency
Bl ockchai n. ¢ Successful Entrepreneur
by Keshav R. Mirugesh, G oup Chief
Executive, WNS G obal Services. ¢
Federal Rates and International
Positions by N | esh Shah, Managi ng
Director, Kotak Mhindra Mitual Fund. -
Denoneti zation | npact on Comuodities by
S. Ranganat han Presi dent CFO Edel wei ss
Fi nanci al Servi ces.




Human Resour ce Managenent

Sel ection of teaching and non-

teaching staff is done according to the

Munbai Uni versity and Maharashtra
gover nment norns.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Faculty nmenmbers use an air
condi ti oned open access library which
is well equipped with a diverse
col l ecti on of books, CDs, Magazi nes and
Journals. It houses a collection of
nore than 56,000 books on various
topics, 67 international nationa
journals, 3100 e- journals, nore than
850 VCDs and 75000 E-books. The library
has an N List database with 6000 e-
books. In addition it has subscribed to
a dat abase which offers e-books for
recreational reading and access to e-
journals and e-newspapers. The library
al so has Digital Language Lab Sol ution
for Advanced English to aid | anguage
conpetency. The digital library
managenent software hel ps managi ng the
institutional repository of the
coll ege. SLIM21 Inventory Assistant
hel ps in better collection managenent
and retrieval in future. Each
individual itemin the library is given

a QR code which is scanned with a
nmobi | e and which facilitates the speedy
retrieval of any title fromthe
collection. The college adm nistration
has created a separate mai ntenance
departnent with a provision of
carpenter, plunber and an el ectrician
in order to maintain the infrastructure
up to the mark. The associ ates of the
coll ege are only being given these
responsibilities due to their day |ong
availability in prem ses. The coll ege
al so ensures that the various equi pnent
in the prenises are covered under
Annual Mai nt enance Contract (AMC) for
its upkeep, service and nai ntenance
Book Bank: The Col | ege ensures that
buyi ng of textbooks does not burden the
econom cal | y weaker students. The
library issues sets of text books from
t he Book-Bank to these needy students
whi ch they can use for the entire
academ ¢ year. Including the above
mentioned initiatives, the college is
making efforts to create a virtua
repository for making library resources
nore accessible to its students and
enrich the teaching | earning process.

Research and Devel oprent

PhD Centre: The Col |l ege has a
Uni versity of Minbai- recognized PhD




centre in Business Economcs with 3
students enrolled under Dr. Ceeta
Nai r. The Col | ege has two research

centres: Business Econom cs and

Busi ness Policy and admi nistration.

These are under two gui des who are al so
our in-house faculty. The coll ege
encour ages faculty to becone Ph.D

gui des fromthe University. Teachers
gui de research projects undertaken by
students at the undergraduate and post
graduate prograns On June 23, 2016 Dr.

Ceeta Nair conducted a session on ‘ How

To Wite Research Papers’ which
detail ed vari ous aspects of research
report witing like title, objectives,
hypot hesi s, research nethodol ogy,
research design, observation,
conclusion and a special focus on

bi bl i ography or references. The coll ege
has a students’ associati on naned
research cell, where students are

encouraged to participate in various
research festivals and conpetitions.

They participated and won the follow ng
research conpetitions in the year
Fi nacc- Finance Research Festival

(R A Poddar Col |l ege) U karsh Komers

(SIES Col | ege) ArthU sav-Busi ness and
Econoni cs Festival (Nagi ndas Khandwal a
Col | ege) Elysium Research and

Ext ensi on Festival (B.L.AmM ani Coll ege)

Art hanom cs- Busi ness and Econonics

Festival (Jai H nd College) Glaritas-
Busi ness and Econom cs Festi val
(M thibai College) Mneta - Financial
Mar ket s Festival (R A Poddar Coll ege)
Ka- Chi ng- Busi ness and Econonics
festival (NM Ms Col | ege) Finesta-

Busi ness and Econom cs Festival (Ml und
Col | ege The coll ege has set up a
research centre in the library on

nmezzani ne floor of the library, where

research scholars are allowed to avai

the facility of reading and access to
conputers for research work.

Exam nati on and Eval uati on

Online Exam nations: In keeping with
the i nportance of the ICT in education
the Coll ege has continued its online
i nternal exam nations. These nock and
practice tests conducted online test
not only prepare the students for their
final exam but have the added advant age
of allow ng students to appear for
exam nations fromthe place they find
nost confortabl e and conduci ve. The
TYB. Com prelins are supported by this
system B. Special Exam Cui dance




Lecture for Third Year Students: The
Col | ege organi zes speci al gui dance
| ectures for the Third-year students to
orient themon the Choice Based Gradi ng
system (CBGS) and the 75: 25
exam nation system C.  Standard
Operating Procedure (SOPs) by Exam
Commi ttee: The Exam nation Conmittee
has prepared detailed SOPs for al
processes relating to setting of
guestion papers, evaluation and
assessnents. These SOPs serve as
guidelines to all faculty nmenbers for
perform ng exanmi nation rel ated duties
effectively. The SOP manual contains
the following: - 1. Defining a unit of
eval uati on process with student centred
goals. 2. Setting of question papers
whi ch di scourage sel ective study. 3.
Detailing of guidelines for exam nation
schedul es. 4. Defining the rol e of
Invigilators. 5. Detaining and narking
schemes. 6. Setting procedures for
checki ng re-checki ng of answer books.
7. Organi zing the system of noderation
i.e. examners’ work checked by a
senior faculty/expert in the field who
reports to the Chief of Exam nation. 8.
Form ng a Redressal Mechanism for
addr essi ng gri evances of
students/parents with relation to
exam nation. 9. Assigning a special day
for centralized paper setting for al
departnents to sit and deliberate to
prepare wel | - bal anced question papers.
10. Orientation for FYBCOM students is
al so held to acquaint themw th the
recent changes in the curriculum and
assessment systens.

Teachi ng and Learni ng

A. Conpetency mapping: It is
undertaken by the industry experts to
identify skills required by the
students for enployability. B. Wbsite:
The Coll ege has built a conprehensive
plan to organi ze the teaching-I earning
and eval uation schedules to cater to
the needs of both students and the
faculty menbers. Its website is updated
regularly for effective communication
of schedul es. An updat ed dat abase of
nobi | e nunbers and enmails ids of
students is used to communi cate and
reinforce schedules as well as |atest
changes, if any. Further enmil groups
for both faculty nmenbers as well as for
students help in circulating all kinds
of academ c information. These efforts
have hel ped i n gaining high




productivity, clarity and transparency
in the teaching- learning system C
Visits of International Del egations-
Such visits help students to understand
the latest trends in education abroad
as well as the courses and schol arshi ps
of fered. Besides they learn the
i nportance of building persona
rel ati onshi ps in business the art of
adaptation to survive in the Indian
mar ket and the *5 Ts' - talent, trade,
tradition, tourism technol ogy which
are likely to drive Brand | ndi as
progress. For exanple, the students of
the International Progranmmes Conmttee
(1 PC) played host to a del egation from
the University of Fribourg, Swtzerland
on July 4, 2016. Apart fromthis, on
August 22nd 2016, a del egati on
conprising of 14 MBA students fromthe
Uni versity of Queensland, led by M.
M chael Kasprowi cz, MD of Venture
India, visited HR College as a part
of their *Study India Programe’.
Counsel i ng students is al so enphasi zed
at the college. * Eduvision 360:
Expl oring Opportunities Abroad , an
i nformati on session for students
interested in education opportunities
abroad, was conducted by Dr. Pratibha
Jain, Education Counselor with 30 years
of experience in guiding nore than
30,000 Students. It gave basic yet
cruci al advice for doing things
students woul d consider their calling,
anal yzing their interests and
connecting with people fromthe field.
Whi | e shedding Iight on the various
aspects related to education and career
opportunities abroad, it beckoned
students to practically analyze al
aspects of studying abroad and not j ust
its glamour. D. Wbrkshops and
educati onal semi nars by Academ ci ans,
Cor porates and Student Bodies: The
col l ege hosts sem nars, guest |ectures
for the students across all the
di sci plines on corporate groom ng,
Managerial skills, recent trends in the
educational sector, internationa
devel opnents to name a few

Curri cul um Devel opnent

Acadeni ¢ Freedom Faculty nenbers
have the academ c freedomto deliver
the Curriculumin a rel axed, conducive
and effective manner. Wen suggested by
I ndustry Leaders, Bridge Courses are
conduct ed on topical issues which equip
students with necessary skills required




to performspecific jobs. Bridge
courses are al so conducted for FYBMVS
students in the subject of accountancy
as BMS attracts students fromArts,
sci ence and diploma faculty, which help
t hem under st and the basics of
accounting to bring themat par wth
the commerce students. Curricul um
Devel opnent for Bachel or of Vocation
(B.Voc): The B.Voc. Course provides a
holistic view of the various
devel opnents in the industry. The
course i s designed to provide a unique
bl end of busi ness and vocati ona
educati on.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The mai n purpose behind introducing e-
Governance in education is to enhance
its quality. The coll ege enbarked on
its journey of e-governance with the
i mpl ementation of MKCL which was the
requi rement of Maharashtra Know edge
Corporation Itd. E-governance provides
new ways of conmunication to the
students, teaching , education and
organi zi ng and delivering information
and service. The college ensures that
it informs the staff, associates and
students of any notice through the
online systens devel oped. Teachers and
students have log- in ids which enable
themto connect and have a sound
| earning system Following is a brief
description and a |ist of e-governance
nodul es currently operational
conpr ehensi ve record of students
applications, enrol nment and admi ssion
mai nt ai ned under MKC software
conpi lation of all records at
centralised place by the office which
can be made available to the
managenent .

Adm ni stration

E governance use in administration is
nascent yet effective. The coll ege has
been using the sane to enable a snooth
functioning of the college. ICT is used
in: - e Admission process ¢ Mintenance

of students’ personal and ot her
academ c records ¢ Subm ssion of class
assignnents and projects ¢ Mnitoring
and eval uation ¢ Comuni cations wth

t he stakehol ders. The Col | ege uses

Tally software for keeping and
mai nt ai ni ng accounting records of the
institution. Library uses SLIM software




to keep record of all old and newy
pur chased books. Students and faculties
have access to the books, journals and
ot her busi ness periodicals. Record of
Facul ty attendance, Admi ssion data,
fees collected etc is made available to
managenent on denmand. The col | ege has:
e The Integrated Learning System whi has
has data of students. ¢ The college
mai nt ai ns and updates information
regarding the staff on the university
and Al SHE Portal, MS portal of the
governnent. The students’ information
is maintained by the college on MKCL
portal of the university.

Fi nance and Accounts

The Accounts office uses Tally 6.3
for managenent and handling of the
financial resources of the college. It
ensures that revenue statement and
bal ance sheets are managed efficiently.
It creates a ready source for supplying
data to various stakeholders |ike
CGovernnent, University and other
i nternal stakehol ders.

St udent Admi ssi on and Support

The Student Adm ssion and support is
a necessary practice to ensure,

i ncreased participation in education
affairs. Students have a personalized
| ogi n through which they can access
| earni ng resources and tinetabl es
thereby saving tinme and effort.
Noti ces, | earning resources,
information transacti on services,
soci al connectivity for coll aboration
have al so been done through the website

whi ch has been devel oped by TRUTECH
Students can submt feedback to the
col l ege regarding the | essons attended
and problens faced by them anobng
ot hers.

Exam nati on

Use of software devel oped by MKCL
(Maharashtra Know edge Conmi ssi on
Limted) which believes that there

exists a great potential in our society
to emerge as a know edge-1ed econony
due to its large but latent ‘talent
pool’ of young population. It assists
in the process of examrelated nmatters
i ncl udi ng upl oadi ng students’ data,
information regarding examforns fees
paynment, generating hall tickets
seating arrangenent at the tine of
exam nation. It also facilitates
records of attendance of students
during the course of exam nation.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill REFER FI LE REFER FI LE REFER FI LE Nil I
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff

2016 Kai val ya Yoga 30 30
dhama Yoga | sessions |21/06/2016 [21/06/2016
Institute
conduct ed

regul ar
yoga

cl asses
for

t eachi ng

and non

t eachi ng
staff

nmenbers.

2017 Kai val ya Brai nsto Ni |l 18
dhama Yoga rm ng 25/ 04/ 2017 |25/ 04/ 2017
Institute [session of
conduct ed peer

regul ar ment ori ng

yoga pr ogr amre
cl asses for

for I'ibrarians
t eachi ng assi st ant
and non I'ibrarians
t eachi ng of HSNC

staff board
menbers. col | eges

2017 Nill 24 Ni |
Leadership 25/ 02/ 2017 |25/ 02/ 2017
Pr ogr amre
desi gned

by
Edel wei ss
for HR
Facul ty at
Edel wei ss
House,
Kal i na by
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Pr of .
Vi jaya
Suvar na.

2016

A one
day
Faculty De
vel opnent
Pr ogr amre
organi zed
jointly by
H R
Col | ege of
Commer ce
Econom cs
and
Meghnad
Desa
Acadeny of
Economi cs

Nill

24/ 09/ 2016

24/ 09/ 2016

25

NiTl

2017

Wor kshop
on | nmpl ene
ntation of

B. Voc.
Course in

Ret ai |

Nill

12/ 01/ 2017

12/ 01/ 2017

50

NiTl

2016

D wal i

Di ce: An
af t er noon
of Design
| nnovati on
Creativity
Entreprene

urship

Nill

24/ 10/ 2016

24/ 10/ 2016

60

2016

Critical
Thi nki ng
ndependent

Lear ni ng
Wor kshop
By Prof
Pau
Regan,
Foundi ng
Head

Teacher

Uni t ed

Wrld

Col | ege

Nl

20/ 07/ 2016

20/ 07/ 2016

45

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration
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Ref r esher 1
course Acadenic
Staff Col | ege,

Uni versity of

Munbai

12/ 12/ 2016

31/ 12/ 2016

20

E- Commer ce E- 1
Busi ness

26/ 12/ 2016

14/ 01/ 2017

20

Ref r esher 1
Course in
Mat henmati cs

14/ 09/ 2016

04/ 10/ 2016

20

Short Term 1
Cour se

19/ 12/ 2016

24/ 12/ 2016 6

Soft Skills 1
Short Term
Cour se

19/ 12/ 2016

24/ 12/ 2016 6

Short Term 3
Cour se on E-
Cont ent

19/ 12/ 2016

24/ 12/ 2016 6

Ref r esher 1
Course in
Mat hemat i cs

14/ 09/ 2016

04/ 10/ 2016

21

Ref r esher 1
Course in E-
Comrer ce E-

busi ness

26/ 12/ 2016

14/ 01/ 2017

21

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Ni Il

Nill 1

2

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

o Faculty are provided
financi al assistance for
participating in
conf erences, sem nars and
wor kshops. o A fitness
centre (college gym) has
been provided for the
staff. o The coll ege
organi ses regul ar yearly
free health check-up and
t hal assaemi a check-up for
the teaching staff.

0 Every non-teaching
menber of the college is
nmedi cally insured and the
policies are sponsored by
the coll ege on a regul ar

basis as per the
government norms. o The
col | ege subsi di zes the
fees of children of the
staff and also the
tuition fees of young
staff registered for
further studies. o The
col | ege encourages the
non-teaching staff to
t ake advant age of the
gynkhana facility. o The
children of non-teaching

Students are provided
the follow ng- o
Subsi di zed Rai | way
Concessi ons as per the
Rai | way aut horities’
norns. o Special hygienic
condi tions in canteen,
bat hroons and in the
col I ege nmonitored by
registrar of the college.
0 Student Group Insurance
as per the government
nornms o Sports facilities
i ncl udi ng partnerships
with clubs and
pl aygrounds o
Facilitating students
with hostel accommopdati on
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staff studyi ng al so nake
use of book bank
facilities, specia
coaching, etc. o Yoga
Sessions are organi sed
for themregularly. o The
col | ege organi ses regul ar
yearly free health check-
up and thal assaeni a check-
up for the non-teaching
staff. o The college al so
has corpus of doctors
fromdifferent hospitals
that help the non-
teaching staff in nedica
probl ems. The nanagenent
supports non teaching
staff in the form of
interest free | oans and
festival allowances.

0 The coll ege al so wai ve
of f the fees and provides
the students on the free
shi ps, schol arshi ps of
the needy students if
st udent s approach the
Principal. o The college
library provides book
bank facility to the
students. o The coll ege
al so has a fitness centre
where students are
encouraged to use it at
subsi di zed rates. o The
col | ege organi ses regul ar
yearly free health check-
up and thal assaem a check-
up for the students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institutional
covers al

- Audit Report. Exter

nmechani sm f or
aspects for conduct of audit.

conparison with previous years accounts -
Vouchi ng of Transactions in books such as Cash Book, Bank Book - Audit Queries
Audi ting — Eval uation of
carry forwards,
Submi ssi on of audit

Ascertaini ng accuracy of books by posting,
- Verification of assets and liabilities -

i nt erna
| nt erna

nal

and externa
Auditing -
Scrutiny of books of accounts -

is broad based and
Checks by neans of

audi t

internal control -
totalling and so on.
report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
REFER FI LE Nill REFER FI LE
View File
6.4.3 — Total corpus fund generated
380601. 90
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No - Yes LMC
Adm ni strative No - Yes LMC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The parent
i nfrastructure.

Parents are a part of t

assistance to faculty nenbers c.

bodi es support the college in the follow ng ways: -
active role in the inprovenent and restructuring of the college and its

B. They support the Coll ege during exam nations by providing
They are a part of the | QAC of the coll ege.
Orientation Program

he First Year

a. They play an

D

t he Annual Day
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Cel ebration, the annual Satyanarayan Puja, the Alumi neet, etc. and further
they encourage the college in all its progressive activities.

6.5.3 — Development programmes for support staff (at least three)

Devel opi ng mul ti-di nensional skills: The Coll ege has sponsored peons to attend
cl asses to acquire vocational skills and conputer skills. Eleven college peons
have been skilled to becone electricians, plunbers, painters, carpenters and
masons. Medical |nsurance: Al associ ates have been covered by the college for
medi cal insurance at an annual cost of Rs.60, 668.00 per annum Free nedical
aid at charitable trust hospitals and concessional treatment at |eading
hospital s such as Bombay Hospital, Jasl ok Hospital and Saifee Hospital.
Provision for Loans: The coll ege supports staff applications for |loans from
banks. Material and Physical aids: Need-based distribution of goods |ike
bl ankets, household utensils, uniforns is made on a regul ar basis. Annua
Sat yanarayan Puja is organized on 14th January every year by the peons
sponsored by the college. The college also cel ebrates Navratri, Holi,
Janmashtnmi, Diwali and Christnas where teachi ng and non-teaching staff organise
fun filled events. Karnmachari Divas is organized by the Students’ Council and
the Rotaract Club where the students organi ze picnics, novies and outings for
the associates. The institution felicitates staff conpleting 25 years of
service on regul ar basis.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Faculty- Research: Wth the notivation and support of the IQAC of H R
Col | ege, the research activities and publications of faculty and students
enhanced drastically. Five Faculty nenbers were awarded M nor Research Grants
fromthe University of Munbai. Dr. Ceeta Nair conducted a detail ed session on
various aspects of research report witing like title, objectives, hypothesis,
research nethodol ogy, research design, observation, conclusion and a speci al
focus on bibliography or references. ¢ Students 1. Collaboration: The Coll ege
col l aborated with nmany reputed organi sations to ensure the holistic devel opnent
of students. Think Education Advisory Services LLP to deliver world class
i nternational education in India. EduEdgePro Pvt. Ltd. to offer a Certified
Capital Markets Programre (CCWMP) an industry oriented course at H R Coll ege.
Kai val yadhama Yoga Institute to pronmote Yoga for the youth through the Yoga
Fitness Cub SYNC of HR Coll ege Think Education provides innovative educationa
solutions within the K-12 and the Hi gher Education space, with a focus on
teaching | earning excell ence DhanGyan - TATA 2. Intensification of sports and
cultural activities for all round devel opnent of students 3. Conduct of
Industrial Visits and field trips for experiential learning. 4. Certificate
programres for the students for skill devel opnent. Capital Financial Literacy
Certificate Course for Students. 5. Formation of the Young Leaders Club of H R
College with the sole objective of inculcating |eadership skills anmong its
menbers it will organi se workshops, guest |ectures and events, allow ng each
and every nenber to take responsibility for all these activities, thereby
all owi ng over all personality devel opnment of the nenmbers associated with it.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2016

Kai val yadh
ama Yoga
Institute to
pronot e Yoga
for the
yout h
t hrough the
Yoga Fitness
Cl ub SYNC of
HR Col | ege.

11/ 12/ 2016

11/ 12/ 2016

11/ 12/ 2017

38

2016

Wor kshop
on i npl enent
ation of
B. Voc Course

12/ 01/ 2017

12/ 01/ 2017

12/ 01/ 2017

50

2016

Speci al
gui dance

| ectures for
Dysl exi c
st udent s

17/ 12/ 2016

17/ 12/ 2016

23/ 12/ 2016

22

2016

For
Facul t y/ Non
Teachi ng
Facul ty
Devel opnent
Programe in
associ ati on
wi th Meghnad
Desai
Acadeny

24/ 09/ 2016

24/ 09/ 2016

24/ 09/ 2016

25

2017

Br ai nst or m
i ng Session
of Peer
Ment ori ng
Pr ogr amme
for
Li brari ans
and
Assi st ant
Li brari ans
of the
col | eges
under the
board was
held at H R
Col | ege of
Commer ce
Econom cs

25/ 04/ 2017

25/ 04/ 2017

25/ 04/ 2017

18

2016

Yoga
Sessions @
H R Col |l ege

29/ 12/ 2016

29/ 12/ 2016

29/ 12/ 2016

30

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
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7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Sexual 08/ 08/ 2016 08/ 08/ 2016 26 Nill
Har assnent
Awar eness
Wor kshop

A Sem nar On 27/ 02/ 2017 27/ 02/ 2017 18 10
CGender
Sensitization

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institution has facilities for alternate sources of energy and energy
conservation neasures. Library of the college operates on solar panels in order
to ensure a greener environment. The conference roomas well as the principals

of fice are equi pped with LED bul bs. These neasures help to create awareness
anong students about the steps taken to preserve the environnent and to ensure
sustai nable growth. This fornms the potential for creating a better and greener
future. Being one of the leading colleges in the city, the college has played a
significant role in Going Green. There has been a consistent effort to spread
envi ronnment al consci ousness anong the students, staff, and associates in order
to make themgreen citizens. The green initiatives taken to nmake our college
campus eco-friendly include: Energy conservation - The coll ege actively takes
efforts for energy conservation and creates awareness anong its staff and
students about responsible energy usage. ? Orientations of the Students and the
Associ ates towards saving electricity. ? Energy star appliances are used. ?
Energy friendly lighter shade paints are used in the classroom ? Sem nars and

Wor kshops on Energy, Renewability and Enpowernent. Water Conservation: ?

Rai nwat er Harvesting Project ? Citizen's water helpline to prevent Tap Leaks ?
Wat er Conservation Drive The students of N.S.S are engaged in comunity
services at rural areas where they participate in various activities |like dam
construction, road building, etc. Efforts for Carbon Neutrality ? G een Hours
by the coll ege students and faculty ? Contribution to research and hands on
experience by the Students and Faculty ? Sem nars, Summer School s Wrkshops ?
Rai nwat er harvesting project ? Installation of Solar Project ? Sone other
initiatives that have made the coll ege carbon neutral - Recycled Plastic used
for Garbage Collection for lining the bins. Sparrow shelter project in order to
save the urban ecosystem around college. Organic Fertilizers for the flower
pots and tree lines. C eaning of our urban anenities. Awareness drives
conducted for the students and citizens. Tree Plantation ? Tree Plantation
Drive ? Sapling sent ? Tree Line along the Coll ege Boundary Wall and Terrace
Gar den Hazardous WAste Managenment ? Segregation of waste at source into dry and
wet garbage ? Clean up nmarshall, as Sheriff of Minbai Initiative for C ean
Munbai ? Adopting an area for maintaining cleanliness E-waste managenent ?
Collection of E-waste in the conputer |aboratory the seggregation of dry and
wet waste is done in the canpus and students are sensitised towards naintaining
cleanliness. Special initiatives that are taken in the college to nmake the
canpus a sustai nabl e one include: ? Paperless office work ? Exhibitions and E-
work ? Debates ? Eco-friendly Ganpati 2016-17 ? NSS organi zed Cl1’s ‘ PHENK NMAT
MUMBAI* (Cctober 1, 2016) HAMARA STATI ON HAMARI SHAAN (Cctober 2-8, 2016)

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 79
Provision for |ift Yes 8

Scri bes for exam nation Yes 7
Any ot her simlar Yes 72
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 Nill 5 02/ 10/ 2 7 Hamar a 43
016 Station |Painting
Hamar i of
Shaan Rai | way
prem ses
2017 Nill Nill 01/ 02/ 2 1 Vot er s’ To 28
017 awar eness | spread
rally t he
nessage
anong
peopl e
about the
val ue of
voti ng.
2016 Ni Il Nill 26/ 07/ 2 1 Thal ass Expl ai n 32
016 em a ing the
Awar eness | need for
and an early
Scr eeni ng |di agnhosi s
programe |as Thal as
semais
an
i nherited
(genetic)
condi tion
af fecting
t he
bl ood.
2016 Ni |l Nill 13/09/2 1 Beach 27
016 Cl ean Up | d eaning
Drive of the
beaches
2016 Nill Ni Tl 01/10/2 1 ) al The 17
016 Launches | speci al
PHENK AT | canpai gn
MUVBAI Phenk Mat
Munbai ,
had a




vision to
make
Munmbai

cl ean and
litter
free.

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Teachers 30/ 06/ 2016 1) Teaching staff is
made aware of Code of
Conduct during staff

meetings with reference
to their duties. 2) Staff

Secretary, Chair of Exam
Conmittee al so issues

gui delines for protocols
to be followed during

| ectures and exam nation

respectively

Non- Teachi ng St aff 30/ 06/ 2016 1) Regul ar progranmmes
are organi sed for Non
Teaching staff and peons
to strictly adhere to
code of conduct. 2)
Regi strar of coll ege
i ssues gui delines for non

—teaching staff.

St udent s 30/ 06/ 2016 1) During Orientation
of Students of First year
degree Col |l ege, students
are made aware of Code of
Conduct to be followed in
col |l ege Prenmi ses 2) Code
of Conduct is also
di spl ayed in coll ege
Prem ses to act as
constant rem nder

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Gur upour ni ma 25/ 08/ 2016 25/ 08/ 2016 26
Run for Unity 31/ 10/ 2016 31/ 10/ 2016 23
Constitution Day 26/ 11/ 2016 26/ 11/ 2016 191
Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

fol |l woi ng practices-
Rai n wat er
for

To ensure a healthy and hygi eni ¢ environnent,

the coll ege has endured the
Use of alternative energy sources such as sol ar
Harvesting Facility for water conservation e
dry and wet waste for effective waste nmanagenment e

its inplenentation in canteen ¢« Conduct of cleanliness drives ¢

power e
Use of separate bins

Pl astic ban policy and

E — waste
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managenent systeme Tree plantation and mai nt enance at col | ege canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

First Best Practice: Pronoting socially conscious intent that devel ops
responsi bl e | eadership. 1. The Context: The future of the country is shaped in
cl assroons. To echo this philosophy the institution makes cautious efforts to
produce managers at heart. The idea of channelizing the energy of young minds
towards betternment of society to achieve social devel opnment for a sustainable

future is inplemented through various action plans. 2. Objectives: Rising
inequality in our society has been one of the key challenges in India. |In order
to respond to this concern, it is inportant to address issues of stakehol ders
wi t h di sadvantages and | ack of opportunities to bring themin an environnment of
equi tabl e opportunities. In the process it |eads to holistic devel opnent of
students involved in creating such opportunities. 3. The Practice: At
institutional level varies student bodies are involved in organising prograns,
projects and initiatives in both, rural and urban areas to address issues |ike
heal t h, environnent, education and enpl oyment opportunities. The process
i nvol ves di scussion with people facing the issues, understanding the gravity
and maki ng plan of action to execute with help of |ike m nded bunch of
students, volunteers and NGGs. 4. Evidence of Success: 1. Social Projects e
Spi nning Surprises ¢ Project Jalvruddhi ¢ Project Pahal e« Social
Ent r epr eneur shi p-One of the 6nmenbers to represent India at Russia for the sane
was from Enactus HRC. ¢ HSBC HKU Busi ness Case Study Competition - Enactus H R
Col | ege nenbers presented I ndia at Hong Kong WAl mart Econom ¢ Enpower nent Grant
* Handwash Project 2. Altruistic Activities « Joy of Gving ¢ #BeTheLight — A
Diwal i Canpaign ¢ Yoga Day ¢ WAste Managenment Semi nar ¢ Solid WAaste Managenent
Sem nar 3. Community Engagenent through outreach and awar eness prograns ¢ Bl ood
Donation Drive ¢ Hamara Station, Hamari Shaan ¢ NSS Residential Canp at Village
CGor he, Pal ghar ¢ Thal assenm a Awar eness and Screening Programe Rashtriya Ekta
Divas « Voters’ Awareness Rally ¢ HR Student Volunteers At Standard Chartered
Munbai Marat hon 2017 « Peace Rally ¢ Quit India Mwvenment ¢ Disaster Managenent
Training  Tiranga Rally ¢ Organ Donation Awareness Rally ¢ Ceanliness Drive
5. Problenms encountered and Resources required: A big constraint has been
acceptance of ideas especially in rural areas. Qur student |eaders handle the
situation with their snmart | eadership skills. There are limtations of
availability of financial resources and geographical reach but with their
desire to strive for betternent students through voluntary contribution and
corporate coll aborati on nanage to conti nue the journey towards betternent.
Second Best Practice: Connectedness and Col | aborations 1. The Context: The
whol e worl d has becone one village in post globalisation era resulting into
creating opportunities and challenges in the field of cormmerce and finance.
Being an institution of comerce and economics, the inpact on the stakehol ders
is even nore significant. Partnership with Academ c institutions in India and
Abroad, corporate collaborations has beconme need of the hour. In future such
proactive approach shall be hel pful for success of the institutions. 2.
bj ectives: The nodern issues require nmodern solutions. The chal |l enges and
requi rements of corporate world cant be fulfilled by |one classroomteaching.
The skillsets requires, aptitude to becone successful can be inparted through
I ndustry Acadeni a partnership. To mark presence in global platform to get
exposure to social, econonmic, cultural and behavioural environnent, the
institution believes in tie ups and associations with Universities, Academc
institutions etc. for its faculties and students. 3. The Practice: The
institution organi ses various programes including sem nars, workshops,
students’ exchange programres, faculty exchange progranmes, certificate
programmes, soft skill training workshops for quality enhancenment in research
and education. The constant addition in the partnerships has al ways been the




priority for the institution to wi den the horizons for its stakehol ders. 4.
Evi dence of Success: Meeting wth Professor Richard Speed Pro - Vice Chancell or
(Regi onal ) Executive Deputy Dean - Faculty of Business, Economics Law Dr.
Andrew Sumers, Chair Advisory Board Professor Barbara Allan, Dean, Wstm nster
Busi ness School Jacques M chel, Chief Executive Oficer and Country Head of
I ndia Operations, BNP Paribas SA. Lord Gul am Kader bhoy Noon Baron Noon MBE
Chancel l or Dr. Shaun Curtis, Director of International Exeter Invited by The
Bill Melinda Gates Foundation to a high level counsel neeting in Delhi, to neet
and seek advice on the foundations work in India. Invited to Quebec Nationa
Day Spoke on “Process Food: Potential, Perception and Possibilities” at the
“FOODWORLD | NDI A 2013”- The d obal Convention for Food Business and I ndustry,
the FICCl Food Processing Committees flagship programe at Minbai. Felicitated
by M. SanjogParab, President and Executive Conmittee Menbers of the Indo-
Anerican Soci ety on the honour conferred by ASSOCHAM Ladi es League. Principa
Dr. Indu Shahani with The Rt Hon The Lord Mayor of London Al derman Fi ona Wol f
CBE International rotary youth exchange progranme between |ndia Gernany
Students from Deakin university, Australia at H R College King s college London
schol arshi ps Thi nk Educati on Advisory Services LLP EduEdgeProPvt. Ltd
Kai val yadhama Yoga Institute TATA Capital ZUVBA Dance Academny by Trupti One
School Store Sonakshi Agarwal of One School Store 5.Problens encountered and
resources required: The |legal franmework of education sector and conpliances
have been hindrance to have open access collaborations. The policy initiatives
by Governnent can be hel pful. Nevertheless the institution in its available
i nfrastructure and resources has been able to mark its presence in corporate
wor |l d and gl obal institutions too.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. hrcol | ege. edu/ connect edness- and-col | aborati ons/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Engagi ng and enpoweri ng students through extensive, experiential |earning. “By
the students, for the students and of the students”, has been driving force
behind all policy decisions of the institution. Intellectual engagenent of
students in each and every activity, accepting recommendati ons, enpowering

students by de-centralising processes have been core val ues inculcated by the
institution. Coordination between managenent, staff, non-teaching staff and
students has created |line of organisation for successful inplenentation of

institutions vision and m ssion. Devel opnent of students’ centric teaching and
| earni ng nodel and reversing the pyranid to take students at the top of the

pyram d has been successful strategy. Institution organizes various workshops,

progranms, seninars engagi ng students from conceptualization, planning and

i npl ementation as per changing dynamcs in the world of conmerce, econom cs and

on various con — tenporary issues. The institution provides exposure to visit
i ndustries to obtain practical know edge and skill sets, NGO and research

institutions for the projects and assignnments. The vision and thrust of
organi zation is reflected through the followi ng key activities and initiatives:
Institutional Distinctiveness 100 Internship Placenments MUVBI TE: A bite for
every HRite Anti-raggi ng canpai gn SYBMS student selected for an Exchange

Programme to France. Admissions - FYJCto T.Y.B Com Unaided Courses and M Com

Reverse Mentoring Students representation in co-curricular and extra curricul ar

activities is remarkabl e. Numerous opportunities are provided to students that
can help themin devel opi ng and polishing various skills which help themto

becone able | eaders. Every year there are renmarkabl e achi evenents of students
in various intra and inter collegiate fests, cultural sports etc. Extensive
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opportunities of participative learning is provided to students in the form of
guest | ectures, panel discussions and Great Conversations by illustrious
del egat es.

Provide the weblink of the institution

http://ww. hrcoll ege. edu/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

e The college plans to concentrate on developing a plan to inpart simulative

| earning and entrepreneurial skill sets to students. ¢ Continue to conduct

Cor porate Semi nar Series and Di al ogue series for the students to bridge the
academ a industry gap. ¢ The college plans to increase its efforts to offer nore
gl obal exposure to its faculty and students. ¢« I QAC to work on the plan of action
for the CPE grant utilization. ¢ To increase enployability skills anbngst
students through conduct of various certificate/ diplom/ short termcourses. e
To strengthen the bond between the institution and the alumi by engagenent of
the body in various activities related to the college. ¢ Intensify sports and
cultural activities for all round devel opnent of students ¢ Encourage |ndustria
Visits and field trips for experiential learning « To start nore certificate
programes for the students for skill devel opnment.
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