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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

H R COLLEGE OF COVMERCE AND ECONOM CS

Name of the head of the Institution

I /c.Principal Parag Thakkar

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02222021329
Mobile no. 9820304543

Registered Email

hri gac@mai | . com

Alternate Email

i nfo@rcol | ege. edu

Address Vi dyasagar Principal K M Kundnani
Chowk, 123, Di nshaw Wachha Road,
Chur chgat e, Munbai

City/Town Munbai

State/UT Mahar ashtra

Pincode

400020




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Jehangir Bharucha

Phone no/Alternate Phone no.

02222876115

Mobile no.

9820070287

Registered Email

hri gac@mai | . com

Alternate Email

i nfo@rcol |l ege. edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. hrcol | ege. edu/i gac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. hrcol | ege. edu/i gac/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
3 A 3.72 2013 23- Mar - 2013 22- Mar - 2020

6. Date of Establishment of IQAC

06- Feb- 2002

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Skill Series

13- Feb- 2019 40



http://www.hrcollege.edu/iqac/
http://www.hrcollege.edu/iqac/

Facul ty Exchange 01- Sep-2018 1
Programme- Theo- Koch 15
School, Grunberg & HR
Col | ege, Munbai .

Car eer Fest 27- Aug- 2018 150
5

Panel Di scussion C ean 07- Mar-2019 25

Cities & Segregation of 1

Wast e

A wor kshop on ' Resune 22- Sep-2018 50

Witing' for all the 1

First Year students
conducted by M. Krishna

VWarri er

Seven Certificate Courses 07-Jun-2018 276
80

Al ummi  Meet i ng 16- Mar - 2019 200
30

Feedback from ot her 30-Jul -2018 100

st akehol der s 30

Feedback from students 26-Jul -2018 881
30

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Dr. Geeta Nair | M nor Research Munbai 2018 40000
Gr ant Uni versity 365

Dr.Paromta M nor Research Munbai 2018 35000
Chakrabarti Gr ant Uni versity 365

Dr. Rita Khatri | M nor Research Munbai 2018 35000
G ant Uni versity 365

M's. Sodi Jasbir | M nor Research Munbai 2018 30000
Kaur Gr ant Uni versity 365

Dr. Chandani M nor Research Munbai 2018 35000
Bhat t achar | ee G ant Uni versity 365

Ms. Geeta Sahu | M nor Research Munbai 2018 35000
Gr ant Uni versity 365

Dr. Rani Tyagi |M nor Research Munbai 2018 25000
Gr ant Uni versity 365

Dr. Jaya M nor Research Munbai 2018 30000
Mangl ani G ant Uni versity 365

Dr. Navin M nor Research Munbai 2018 40000
Punj abi Gr ant Uni versity 365

No Files Upl oaded !'!!




9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Proposal
Rashtriya Uchaat ar

for clustering of colleges i

nto a university under the schene of

Shi ksha Abhyan (RUSA) was proposed by | QAC an approved by HSNC
Board and application was nade jointly with KC Coll ege and BTT Col | ege.

The |1 QAC

actively participated in naking of the DPR report during cluster formation under

proposed HSNC Cl uster Minbai University.

2. RUSA counci |

inits 15th nmeeting held on 24th January 2019 decided to

recommend to the state government on the setting up of a cluster university with

H R College as the |l ead college and KC
coll eges. A detailed project report for
converging of colleges in a cluster was
The 1 QAC of all 3 colleges held various
di scussi ons the detail ed project report
HSNC Board on 2nd May 2019.

and BTT Col |l eges as its constituent
the creation of a university by
required to be prepared and submtted.
neetings and after deliberations and
was prepared and submitted to RUSA by

3. In order to provide for

hi gher education in India and in view of thousands of
appl i cations being received from outsi de Minbai,

| QAC proposed to migrate the

offline formfilling process to online node where the student need not visit the

canmpus in the application stage.

4. | QAC proposed skill
mar ket i ng,

enhancenment progranmes in the field of weal th nanagenent,
[ uxury brand managenent and nass nedi a.

5. To enhance the infrastructure of the

library and extending the facility of conmputer

col l ege, commerce | ab, up gradation of
| ab was proposed by | QAC

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6161_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6161_Minutes.pdf

Plan of Action

Achivements/Outcomes

To organi ze industrial visits for

students

04 Industrial visits were organized for
the students in the year. These were to
the follow ng places: 1)Indian Express
2) Sheth Publication 3) Parag mlKk
Foods 4) JM financial services

To start certificate courses in the
academ c year

Six Certificate Courses were conducted
nanely: e« Basic Excel & Advanced Excel
e “Find Your Voice” Basics in Voice
Techni que and Presentation ¢ Digital
Phot ography « Digital Marketing e
Spani sh Language Cl ass ¢ Investing

I ndependent | y

To organi ze Alummi neet in the current

academ c year

Al umi neet was organi zed in March 2019

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC Commi ttee 02- Mar - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 29- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The M'S enpl oyed by the Coll ege are as
follows: Integrated Learning System The
Col I ege has the integrated |earning
system whi ch has data of the students.
It al so uses the MKCL pl atform of the
Uni versity of Munbai to record and

mai ntain its admission, eligibility and
exam nation data of all the students
enrolled in various courses. The

col l ege al so updates the information
regarding the staff, students on Al SHE
portal and MS portal of central
governnent (MHRD). Tally: The Coll ege




uses Tally software in the accounts
departnent so as to help in snooth
record of financial transactions. The
Staff salary and the incone and
expenditure of the college are

mai ntai ned on the Tally software.

SLI M21: The Library uses SLI M1
software and mai ntains records of al

t he books on this software. This
information is accessible by the
students on online platformInflibnet.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

CurriculumEnrichnment Since the college is affiliated to the University of
Munbai, all the degree courses that the institution delivers are prescribed by
the University. The coll ege adopts the curriculumthat has been provi ded by
Munbai Uni versity. However, sone faculty nmenbers have contributed to the
curriculum devel opnent in the Academ c Council and Board of Studies of the
Uni versity of Munbai. They act as a bridge between our staff and university
authorities by forwardi ng their suggestions on syllabus to concerned
authorities fromtine to tine. Orientation Program At the beginning of each
academ c year an orientation programis conducted for the first year students
to brief them about the credit system exam nations and the curriculumand al so
to apprise them of the various extracurricular activities as well as the add on
courses available to them On the sane day a ‘first day brochure’ is also
distributed to themwhich is an aggregate of information regarding the syllab

of the various subjects, details of projects, teaching plans of al
departnents, question papers of the previous years and reading list for al
subj ects. The college also displays the tinme table in all classroons for the
ease of the students. Further, the college al so conducts an induction program
for students on the last day of their exam nations that orients themregardi ng
the curriculumand the subjects of next acadenic year. Teachi ng Met hodol ogy-
Teachers use various teaching nmethodol ogies to effectively deliver the
curriculum Faculty also regularly uses technology to upgrade their delivery,
provi de students with experiential |earning through field visits, and encourage
participative, inquiry based and cooperative |earning through debates,

di scussi ons, presentations, role play, project work and group work. Powerpoi nt
presentations with the aid of LCD, are extensively used by the teachers.
Conpl i cated topics are explained effectively using video clips searched from
the internet. The coll ege ensures that guest |ectures on current industry
rel ated topics are organised so as to help students stay abreast with | atest
devel opnents in the subjects. Additional guidance, renedial teaching and
coaching are also provided to assist students in the preparation of their
subj ect & inprovenent of their grades. In their introductory |lectures, teachers
discuss in detail the syllabus, semester wi se topics and their inportance as
wel | as the question paper pattern and marki ng schene Library & Resources.
Teachers recommend books that provide detailed syllabus and question paper
patterns for each subject. Reading |lists are also provided to the students to
enrich | earning. These are stocked in the |ibrary. Photocopies of the syllabus
and other aspects of the curriculumare kept at the photocopy centre from where
students can buy their personal copies. Teaching Plan- Each departnent prepares




a conprehensi ve teaching plan which is discussed and finalized in the
departnental neetings before the beginning of the semester/academ c year. This
teaching plan is neticulously followed and is provided to the students.
Departnments set their own teaching standards which match with the Vision and
M ssion of the Institution. Departnental neetings are regularly held to
mai ntain quality of teaching and address any | acunae.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Basi c Ni |
Excel
Advanced
Excel

“Fi nd Your Ni
Voi ce”
Basics in
Voi ce
Techni que
and
Present ati on
Di gital Ni
Phot ogr aphy
Di gital Ni
Mar ket i ng
Spani sh Ni |
Language
C ass

I nvesting Ni |
| ndependent |

y
Kai val yadh Ni |

ama Yoga
Cour se

Diploma Courses

Dates of Duration

Introduction

07/ 07/ 2018 30
23/ 07/ 2018 30
26/ 07/ 2018 35
06/ 08/ 2018 30
14/ 08/ 2018 30
06/ 10/ 2018 30
01/ 10/ 2018 30

Focus on employ Skill
ability/entreprene  Development
urship
YES Conput er
skills
YES Voi ce
t echni ques
presentation
YES
Phot ogr aphy
YES Mar ket i ng
YES Language
YES Shar e
tradi ng
YES Heal t hy
life skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BCom BACHELOR OF COWMERCE 18/ 06/ 2018
BCom BACHELOR OF ACCOUNTS 18/ 06/ 2018

AND FI NANCE
BCom BACHELOR | N MASS MEDI A 18/ 06/ 2018

BCom

BACHELOR OF MANAGEMENT

18/ 06/ 2018




STUDI ES
BCom BACHELCOR OF BANKI NG AND 18/ 06/ 2018
I NSURANCE
BCom BACHELOR | N FI NANCI AL 18/ 06/ 2018
MARKETS
BVoc RETAI L MANAGEMENT 18/ 06/ 2018
BVoc TOURI SM & HOSPI TALI TY 18/ 06/ 2018
MCom ACCOUNTANCY 18/ 06/ 2018
MCom BUSI NESS NMANAGEMENT 18/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
276

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom BACHELCOR I N MASS MEDI A 57

BCom BACHELOR OF MANAGEMENT 137
STUDI ES

BCom BACHELCOR OF BANKI NG AND 58

I NSURANCE

BCom BACHELOR | N FI NANCI AL 58
MARKETS

MCom ACCOUNTANCY 77

MCom BUSI NESS NMANAGEMENT 51

BVoc RETAI L MANAGEMENT 75

BCom FY & SY FC 1651

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)




Feedback Obtained

The 1 QAC col l ects 360 degree feedback on curricul ar aspects fromthe various
stakehol ders i.e. students, teachers, parents, alummi and enployers. As the
college is affiliated to the University of Minbai, there is hardly any scope
for curriculum advancenent or nodification as the college has to inplenent the
curriculum prescribed by the University. However to bridge the gaps and to keep
abreast with the advancenents in the real world, curriculumfeedback helps to
organi ze various certificate progranms, guest |lectures and other co-curricular
activities. A structured feedback nechanismis adopted and feedback is
collected on curricular aspects fromall the stakeholders regularly. Feedback

i s sought on curriculumdesign and depl oynent, conduct of exam nation and
questi on papers, teaching | earning. Suggestions from stakehol ders are al so

wel comed. For this purpose, special feedback forns are made avail abl e
physically and on the website of the college. The Heads of Departnents
continuously take updates on progress of curriculum coverage based on teaching
pl ans in departnmental neetings. The learning profile of students (Ex. Advanced
/Sl ow | earners) is discussed in such neetings and accordingly intensive
coaching is extended to slow | earners and Honors progranme is offered to
advanced | earners. The feedback hel ps to understand the expectations of the

st akehol ders and based on the gaps identified, various co-curricular and extra-

etiquettes.

nore career

and ClI|.

vari ous stakehol ders.

prograns. Based on the al umm

t he sane.

curricular activities are planned. The feedback process allows real-tine
i nprovenents and teaching | earning innovati on when any deficiency in or
potential inprovenents to individua
t he stakehol ders and need to be addressed rapidly. This also helps in
identifying the skill sets, found mssing in the syllabus,
added courses are offered for
and enpl oyers are al so taken into considerati on and guest
curricular activities are planned accordingly. During al umi
nmeetings the feedback is conducted from al um
accordingly. The gaps identified by al umi
further considered in planning the guest series and designing certificate

and enpl oyer feedback the HR Pul se (Soft skill
programe) for graduating students was curated. The progranme equi ps students
with skills like drafting a resune, appearing for an interview and grooni ng
Certificate prograns |ike advanced excel, Digital Media Marketing
and I nvesting | ndependently were curated based on the feedback obtained from
It was observed in the feedback that students required
related counselling and hence the DI SHA programe was conducted in
col |l aboration with the Mnistry of Labour and Enpl oynent,

curricul ar conponents are identified by

based on whi ch val ue
| mportant suggestions made by al ummi

| ectures and ot her co-
i nteraction and
and suggestions are inplemented
and enployers in the syllabi are

Gover nnent of India

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom BACHELOR OF 960 2587 1007
COMVERCE
BCom BACHELOR OF 180 2356 205
MANAGENVENT
STUDI ES
BCom BACHELOR OF 180 1247 199
ACCOUNTS AND
FI NANCE




BCom BACHELOR OF 60 339 46
BANKI NG AND
I NSURANCE
BCom BACHELORS OF 120 705 131
FI NANCI AL
MARKET
BCom BACHELORS OF 120 954 126
MASS MEDI A
BVoc RETAI L 50 61 47
MANAGEMENT
BVoc TOURI SM & 50 95 49
HOSPI TALI TY
MCom BUSI NESS 80 358 78
MANAGEMENT
MCom ADVANCED 120 578 116
ACCOUNTANCY
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 4773 340 35 Nill 8

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
39 39 Nill 20 2 Nill

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has a well-defined mentoring system where all full-time teachers are mentors. The mentoring system
focuses on improving the academic performance of the learner and their overall development through career
guidance, which enhances their employability skills. Each mentor is assigned a certain number of students,
approximately 120 per faculty. The mentor holds office hours on a weekly basis and students can schedule an
appointment with their mentor and seek guidance on various academic, extracurricular and cocurricular
ambitions. He/ she also encourages the students to participate in various activities and improve their skills.
Usually two meetings are held in each semester and contact hours of each mentor are displayed on notice board
for further consultation. Based on the interaction with students, special guidance lectures and Intensive coaching
sessions are conducted regularly before the semester examinations, which guide the students on how to prepare
and get good marks in various subjects. Special Contact Hours (SCH) are provided by each teacher so that the
teacher can guide studentshaving any difficulty with respect to their performances. The list of contact hours of all
teachers is regularly updated on the notice board. Guest Speakers are invited to offer special guidance for varied



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6161_ict_tools_1621858647.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6161_e_resource_1621858654.xlsx

subjects of interest. Various Country consulates are also invited in college to guide and mentor students on
opportunities available in foreign countries. The students, who do not perform well in any of the subjects, are
encouraged to seek guidance from subject teachers in order to cope with their difficulties. Teachers engage in
special guidance lectures for under performers in different subjects. Students are required to meet the teachers
to solve their difficulties in the subject by meeting teachers in the contact hours provided by the teacher.
Teachers also mentor students for various activities of their interest and help them to develop their personality,
through various Clubs/Associations

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
5113 43

1:119

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

33

27

7

5

14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

REFER FI LE Nill Nill

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

Nill REFER FI LE

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

being affiliated to the University of Minbai abides by the rules
of internal evaluation provided by the latter. The Coll ege ensures that the
students are given guidelines well in advance so as to enable students to
finish their projects on tinme. Certain refornms undertaken by college include: -
Printed Project Booklets: The College has taken initiative in the preparation
of Project booklets, covering guidelines and schedul e for the project
subm ssion, which are given to the students in advance. The dates of project
subm ssion are given well in advance to the students so as to give them enough
time to prepare the projects. « Ofice Hours (OH) and Special Contact Hours
(SCH) for guidance: The faculty allots certain hours in a week which is nmade
known to the students as O fice Hours (OH) students can schedul e an appoi nt nent
with any of the teachers and discuss their notivation for further studies,
extracurricular activities and research interest etc .In the Special Contact
Hours (SCH) the students seek guidance on their projects. ¢ Intensive coaching
Before internal evaluation, the faculty conducts special intensive lectures to
solve the queries of the students. ¢ Allocation of guides: Students are

The col | ege,



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6161_Evaluation_1612170366.xlsx

allotted faculty as project guides who nentor students on a continuous basis on
the projects taken in the final semester in self finance courses. ¢ Double
proof reading of the question papers ¢ Project guidelines are published in the
bookl et along with the date of subm ssion. The booklet is nade available to
students at the start of the academi c year. e Photocopy and reval uati on of
answer sheet. ¢ Regul ar Exami nation Committee Meetings: These neetings ensure
t he proper conduct of ¢ Exami nations and evaluation. Credit Committee: Credit
comrittee fornmed for the effective Inplenentation of the credit system keeps
record of CGPA of the students and nmintains Database of each student’s overal
performance. Orientation Prograns: Orientation is ¢ Organized for the faculty
and adm ni strative staff, students and parents to famliarize themw th “Choice
Based Credit and Grading Systenf (CBCGS) for snooth inplenentation of the sane.
Online Tests: Online tests are conducted throughout the semester. As part of
effective assessnment and continuous inplenentation of the online testing system
a unique IDis provided to the students in order to maintain records for al
six senmesters for CGPA. ¢« Mock Online Tests: To familiarize students with the
online testing the nock tests are conducted by the institution. « Booklets are
prepared with detail ed guidelines and nethods of evaluation. ¢ Result Audits:
Result analysis of online testing is done intensively to identify areas of
concern and gauge the strengths of the students. Result review nmeetings are
conducted with result analysis and the renedial actions for further
i nprovenents are arrived at after discussion with the faculty, head and the
principal. Performance of the students in the internal assessnment is anal ysed
and students are categorized as slow and advanced | earners in their respective
subj ects. Slow | earners are encouraged to inprove their perfornmance through a
Special Cell which organizes |ectures for them

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academic Cal endar is a schedule of events occurring in the academ c year. A
cal endar detailing this, including termdates, exam nation dates, etc. is
prepared by the coll ege and published on its website at the end of the year for
the next academ c year. This calendar is a representation of the planning
schedul e for the whole year showi ng the exact dates of events likely to happen
During the academ c year,the institution plans various activities related to
schol astic and co-scholastic areas. Planning is required for the execution of
all such activities, ¢ The sole purpose of incorporating an acadeni c cal endar
is to inprove the quality of teaching-learning, to finish the assigned task
within deadlines and instill anong teachers and students the inportance of
prof essi onal standards. It highlights inportant dates relating to induction,
sonme regul ar events , dates of admi ssion for the next year term conmencenent
and cl osure dates. This schedule is handed over to the students at the
begi nni ng of each acadenic year to help themplan their studies. This is al so
included in the "First Day Brochure” which is given to all students as well as
upl oaded and updated regularly on the institutional website, Iinked to the MS
emai | nodul e and SMS nodule. In case of any change in the dates of any major
event the systemtriggers an SM5 and emai |l updating the students instantly. The
obj ective of the academ c calendar is to enhance the teaching | earning process
and set a tineline for the various academ ¢ and cultural activities. This not
only hel ps us understand deviations fromthe planned activities but al so
instils professional standards and notivates us to adhere to the stipul ated
tinmeline. The event dates deci ded and added to the cal endar help in proper tine
managenent and al so ensure that there are no cl ashes between inportant events

happeni ng si nul t aneously.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




https://ww. hrcol | ege. edu/ degree-col | ege-3/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
4001916 BVoc RETAI L 22 22 100
MANAGENMENT
2C00534 MCom BUSI NESS 55 46 83.63
MANAGEMENT
2000534 MCom ADVANCED 77 62 84. 93
ACCOUNTANCY
4000156 BCom BACHELOR 57 52 91. 22
CF MASS
MEDI A
2C01116 BCom BACHELCOR 137 137 100
OF
MANAGENMENT
STUDI ES
2C00256 BCom BACHELOR 58 58 100
OF FI NANCI AL
MARKETS
2C00346 BCom BACHELOR 60 58 96. 66
OF BANKI NG
AND
I NSURANCE
2000456 BCom BACHELOR 126 116 92. 06
OF ACCOUNTS
AND FI NANCE
2000146 BCom BACHELOR 919 891 96. 95
OF COMVERCE
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://ww. hrcol |l ege. edu/ f eedbacks-2/ #

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 Uni versity of 3.05 Nill
Proj ects Munbai

No file upl oaded.

3.2 —Innovation Ecosystem



https://www.hrcollege.edu/degree-college-3/
https://www.hrcollege.edu/feedbacks-2/#

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar | nvest nent
Banki ng August

Depart ment of Comrerce

27/ 08/ 2018

Tonorrow. Path to
Excel | ence

Sem nar on | ndian and Department of Conmerce 28/ 08/ 2018
G obal Financial Market
Semi nar on Real Estate Depart nent of Commrerce 29/ 08/ 2018
Wor kshop on Fashi on and Department of Conmerce 30/ 08/ 2018
Styling
Wor kshop on Advi sory - Depart nent of Comrerce 31/ 08/ 2018
The Next Strategic Career
Sem nar on ‘ls Econony an Depart nent of Commrerce 29/ 08/ 2018
i ssue during the Election
Year and why?’
Sem nar on Managenent in Depart nent of Commerce 13/ 02/ 2019
Digital Wrld
Sem nar on Leader of Departnment of Conmerce 18/ 02/ 2019

Wor kshop on Enoti onal
Intelligence

Depart ment of Conmerce

20/ 02/ 2019

Sem nar on Intellectual
Property Rights Wth
Speci al Reference to
Copyri ght Patent Laws

Department of Foundation

Cour se

24/ 04/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

KPMG
| nnovat i on
Awar d

Ms. Ni kita
Mul chandani
M . Roshan Haris
M. Ri shi Jain
M . Ahaan
Kapi | eshwar i

KPMG

08/ 04/ 2019

Entrepreneuri al

| dea
Presentati on

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

af f or dabl e
Art online.
This start-
up helps in
i ncubati ng
i nspiring

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Nill Nill Nill Artistikln An E- 16/ 01/ 2019
di a. com conmer ce
platformfor
buyi ng and
sel ling




buddi ng
artists by
provi di ng
t hem a
platformto
exhi bit
t heir
pai nti ngs
whi ch are
di spl ayed on
the porta
for sale.

Nill

Nill

NiTl

BOARD
EDUGAMES

An
educati ona
board gane
whi ch hel ps

young
| earners to
| earn as
t hey play
and sinultan
eously to
expl ore the
world s
conti nents,
climtes
habi t at s.
This board
game can be
effectively
used as an
educati ona
tool for
devel opi ng
skills in
t he areas of

25/ 01/ 2019

Nill

Nill

Ni |l

J. T Party
Organi zers

J. T Party
Organi zers,
organi ze
bi rt hday
parties, ann
iversaries
weddi ngs in
an
i nnovative
manner .

25/ 02/ 2019

Nl

Nill

Mahi ndr a
G ant

| naayat

Focused on
sol vi ng
menst rua
hygi ene
probl ens

t hrough the
use of
reusabl e
sanitary

napki ns. The

proj ect

16/ 03/ 2018




ained to
address the
i ssue of
poor
sanitary
awar eness
anong wonen
y by
conducti ng
training
sessions to
hei ght en con
Sci ousness
about the
sarme.

Nill

Nill

NiTl

Aaj eevi ka

Focused on
i ncreasi ng
the | evel of
WOIen
enpl oynent
in Rural
| ndi a and
reduci ng the
| evel of
solid waste
generation.

28/ 06/ 2018

Wnen are
trained by a
certified
i nstructor
to stitch
canvas tote
bags.
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Commer ce

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Commer ce 1 3.1
Nat i onal Economi cs 1 7. 36
Nat i onal Envi r onnent al 1 3.1

St udi es

I nt er nati onal Commer ce 8 5

I nt er nati onal Economi cs 1 5.5




I nt ernati onal Account ancy 5 5.5

I nt ernati onal Envi r onnent al 2 5.5
St udi es

I nt ernati onal Engl i sh 2 5.5

I nt ernati onal Li brary Sci ence 1 1.4

I nt ernati onal Mat hemat i cs 3 7.36

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 2
Foundati on Course 1
Envi ronnent Studi es 2
Busi ness Econoni cs 4
Account ancy 1
Comrer ce and Managenent 10

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Cutting Jehangi r | nt er nat 2018 Ni Il Ni Il Ni Il
t hr ough Bhar ucha i onal
t he Journal of
clutter: Econom cs
mascots in and
I ndi an Busi ness
mar ket i ng Resear ch
Coupl es Jehangi r I nt er nat 2018 Ni Il Nl 2
and breadw | Bharucha i onal
inning in Jour nal of
| owi nconme Sust ai nabl
dual - e Society
ear ner
househol ds
in India
Lear ni ng Jehangi r Jour nal 2018 Nill Nill 3
and soci al Bharucha |of Informa
sof t war e: tion, Conmm
expl oring uni cation
t he and Ethics
realities in Society
in India
Co- Jehangi r I nt er nat 2018 Nill Nill 3
exi st ence Bhar ucha i onal
of soci al Journal of



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6161_journals_notified_on_UGC_1628094499.xlsx

medi a and Busi ness
wor Kk produ I nnovati on
ctivity? and
Resear ch
Entrepre Jehangi r I nt er nat 2018 Nill H R 1
neur ship Bhar ucha i onal Col | ege
educati on Jour nal of
managenent Busi ness
in India Excel | ence
Creating Jehangi r I nt er nat 2018 Nill HR 1
an honest, Bhar ucha i onal Col | ege
transparen Journal of
t and Busi ness
producti ve Excel | ence
wor kpl ace
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 1 11 3 7
nar s/ Wor kshops
Present ed 8 5 Nill 2
papers
Resour ce 2 6 1 19
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

REFERFI LE

REFER FI LE

Nill

Nill

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

M nistry of Labour

Benefited
Project Disha Certificate of Cll-Naoroji 184
appreci ation CGodrej Model Career
Center (Project of



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6161_Extension_1612279001.xlsx

Enpl oynent

Aashayei n- Adopt Best Conmunity Rot aract District 100
A Vill age Sevi ce Proj ect 3141
Echo 2018 Best Joi nt Rotaract District 60
Community Service 3141
Project with other
Rot aract C ubs
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

REFER FI LE

REFER FI LE

Nill

Nill

Nill

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Ger man Del egati on 20 Nill 21
Facul ty Exchange 1 Funded by the 15

Pr ogramme Theo- Koch Managenent of H R

School , G Unberg Col | ege

H R Col | ege,

Murbai
German Faculty at 2 Nill 5
HR
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

REFER FI LE

REFER FI LE

REFER FI LE

Nill

Nill

NiTl

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

West m nst er

col | aborative

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Kedge Busi ness 10/ 10/ 2018 Sunmer progr ames Nill
School, France
Uni versity of 02/ 05/ 2019 Pot ent i al Nill



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6161_Students_in_extension_1612279228.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6161_Linkages_1612279528.xlsx

| Opportunities

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
18. 21 19. 4
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
O hers Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Newl y Added
Cl ass roons Exi sting
Campus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully

Version

Year of automation

or patially)

SLI M1

Ful l'y

3.5.0.33.040

1995

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

Text Nill

Books

Nill

Nill Nill

NiTl NiTl

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

DR. PAROM TA
CHAKRABORTI

Ni Il

E- PATHSHALA

Nill



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6161_augmentation_details_1628608800.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6161_Library_1628609335.xlsx

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 196 106 3 5 0 22 13 10 47
g
Added 12 0 0 0 0 0 0 0 12
Tot al 208 106 3 5 0 22 13 10 59

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

22 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

HR Digital Library

https://ww. yout ube. conf channel / UCLgM H
WMUOADBVAKA5vJI 1w

H gh Resol uti on Photo Studio
https://ww. hrcol | ege. edu/ our - canpus- 2/

Smart Cl assroons
https://ww. hrcol |l ege. edu/ our - canpus- 2/

HRyt hm Sound and Recording Studio
https://ww. hrcol | ege. edu/ our - canpus- 2/

Conf erence Room (Vi deo recordi ng and
Vi deo conference facility) ht t ps: // ww\. yout ube. com’ wat ch?v=Na8Hxpr

go0oM

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
111. 45 131.12 80. 08 83.3

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The College is a W-Fi enabl ed canpus which hel ps staff and students to nake
extensive use of the internet for references and val ue addition. The Col |l ege
has a systematic approach towards providing access to the infrastructure needed
for -Curricular and Extracurricular activities: 1. The college has ties up for
the required facilities for different sports activities |like basketball court,
wat er pol o, football etc. There is a tie up with different playgrounds,
swi mmng pools to provide all the required facilities to the students and there
is also a conpl ete support fromthe college for their participation in various
sports. The college has a | ocational advantage as it is near to Oval Maidan,



https://www.youtube.com/channel/UCLgMfH-wMu0AD8V4kA5vJ1w
https://www.youtube.com/channel/UCLgMfH-wMu0AD8V4kA5vJ1w
https://www.hrcollege.edu/our-campus-2/
https://www.hrcollege.edu/our-campus-2/
https://www.hrcollege.edu/our-campus-2/
https://www.youtube.com/watch?v=Na8Hxprg90M
https://www.youtube.com/watch?v=Na8Hxprg90M

which is available for practice with common fornalities. 2. The coll ege al so
arranges for the facilities and space to organi se various cultural and Extra-
curricular activities within the prem ses as well as outside the college. 3.
The Coll ege has an MOU with Kai val yadham Yoga Institute and a Yoga club called
“SYNC whi ch organi ses Elysium an intercollegiate fitness and well ness festival
called Elysium The college has coll aborated with Kaival yadhama, a Yoga
Institute to pronote Yoga anmong youth and conduct yoga sessions for the
teachi ng, non-teaching staff and students at the college. 4. The college al so
mai ntains a user-friendly library well stacked w th books, journals and
newspapers. New arrivals are exhibited on board and screens. Book exhibitions
are conducted in the library and books suggested by staff nenbers are included
on a regular basis in the library. The College has a Digital Library. The
Li brary uses software like Digital Repository with access to E databases, E
books, E Journals and E Newspapers. It also has SLIM 21 Library Managenent
Software which is used for maintenance of the library. 5. The coll eges
infrastructure is at its best with regular annual maintenance contracts wth
the following 1. Pest Control Minbai: Pest control for college building 2. H
-Tech Enterprises: Xerox Machine 3. Lynx Synergy Solutions Pvt Ltd: Panasonic
Kx-TD 1232 key tel ephone system and for CCTV Caneras. 4. Aryan infotech: Tally
Software 5. Eureka Forbes Ltd: 5 Nos colwpoc 12 2 Nos AquaCGuard pure chill for
providing filtered, clean cool drinking water to the students. 6. Zeromles
Technol ogi es Services Pvt Ltd: virtual classroom cloud video infra In Addition
to the annual maintenance contracts, the college also has a dedi cated team of
mai nt enance departnent conprising electricians, carpenters, plunbers etc. who
take the responsibility of maintaining physical infrastructure. The coll ege
hasappoi nted an I T coordi nator who assists in managi ng conmputers of the coll ege
al ong wi th mai ntenance and updating software. The dedi cated and wel |l trained
staff adheres to the needs of the college at a short notice. They al so
supervi se the mai ntenance of all equipnent in the college. There are set
proformas for reporting any maintenance requirement, C assroom C eaning Log
Restroom Cl eaning Log to nane a few. The set processes are comuni cated through
a policy docunent which is uploaded on the website for its wi de publicity.

https://www.hrcollege.edu/our-campus-2/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Freeship for 11 92800
frominstitution students
Fi nanci al Support
from G her Sources
a) Nati onal GO Freeship: EY 81 725430
Schol ar shi p:

Freeship for non-
grant-in-aid
student: Freeship
for grant-in-aid:
Gover nnent
schol ar shi ps

b) I nternati onal Program MDonal d 4 Ni |
Conference for
Leaders of
Character, United
States Mlitary



https://www.hrcollege.edu/our-campus-2/

Acadeny, West poi nt,
USA, Name of the
Schol ar shi p: SP
Jain's
ASAP( Advanced

St udent Admi ssi on

Pr ogram
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

REFER FI LE

Nill

Nill

Nill

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 56 56 Nill Nill
Gui dance by
Pl anni ng
Forum
2018 Car eer 350 350 Nill Nil |
series(YLO
2018 Pr oj ect 184 184 Nill Nill
D sha
(Car eer
Fair)
Nill Car eer 250 250 Nill Ni Il
Counsel I'i ng
t hrough
di fferent
sem nars and
wor kshops
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6161_Scholarships_1612349233.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6161_Development_Schemes_1612349413.xlsx

visited participated visited participated
REFER FI LE Nill Nill REFER FI LE Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill 340 BCOM BAF, Conmer ce I CAl, CA,
BBI, BFM Managenent , Uni versity |Banking, CS,
BMS, BVCC, Mass Medi a of Munbai , MCom MCA,
BvVM Uni versity MBA,
of MVS, MVM
Hyder abad, MM VA,
| DOL, G.C, B. Ed,
KC Law, Di pl oma in
BTTC, & Managenent ,
Advani LLB, MHRDM
Col | ege, | DE, Givil
Jammal al Engi neeri ng,
Baj aj , Master in
For ei gn Sports
Uni versities | Managenent,
Master in

Journal i sm

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
GVAT 219
CAT 2

TOFEL 169

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
REFER FI LE REFER FI LE Nill
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Bronze Nat i onal Nl Nl 296 Raunak
Medal Danl e
2018 Silver Nat i onal Nill Ni Il 680 Spar sh



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6161_Placement_1612349763.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6161_Activities_Organised_1612350009.xlsx

Medal Pher wani
2018 Bronze Nat i onal Nill Ni Il 680 Spar sh
Medal Pher wani
2018 ol d Nat i onal Nill Nill 680 Spar sh
Medal Pher wani
2018 2 CGold Nat i onal Nill Nill Nill Rayaan
Medal s Razm
2018 1 Silver Nat i onal Nill Ni Il Ni Il Rayaan
& 1 Bronze Razm
Medal s
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Students’ Council is the student body of HR College of Commerce and
Econonmics that is known for its professionalism outstanding contribution and
commitnent towards the college. In addition to planning and efficiently
organi zi ng several college activities and events that pronote student and
community wel fare, the Council serves as the voice for the students at H R
Col | ege. ADM SSI ON PROCESS The entire adm ssion process for the first year
Juni or and Degree col |l ege students was handl ed by the nenbers of Students’
Council with The Sports Council and Investnment Club of H R College (ICHR)
systematically nmanagi ng the sale of fornms, declaration of nmerit lists,
verification of docunents, collection of the fees and issue of ID-Cards for a
period of two nonths. ORI ENTATION- 12th, 27th and 31st July, 2018 The Juni or
Col l ege, F.Y. B.Com and Unaided Orientation were organi sed on 12th July, 27th
July and 31st July, 2018 respectively. Students were inforned about the Credit
System and the Add on and Certificate courses offered by the college. The
Students’ Council and the Sports Council nenbers were inducted and faculty was
introduced to the students. ANTI-RAGA NG - 10th July, 2018 An anti-raggi ng
canpai gn was conducted by the Students’ Council to ensure H R College
continues to remain free fromraggi ng. The student volunteers checked identity
cards, hel ped the FYJC students in finding their classroons and ensured that
di scipline was naintained by themin the college, especially at the tine of
break and di spersal. This canpai gn was conducted not only within the coll ege
prem ses but also in certain areas in the vicinity of the college. HR
CARNI VAL - 3rd August, 2018 H-.R Carnival - The Fresher’s party was organi zed
for the first year Junior and Degree coll ege students giving them an amazi ng
opportunity to interact with each other, paving the way for an excell ent
col l ege journey. This pleasant evening was filled with 856 students enjoying
del ectabl e refreshnments and dancing to the wonderful nusic played by the DJ.
NUVERO UNO - 4th, 5th and 6th Cctober 2018 Students’ Council successfully
organi zed Munbai’s | argest mathematics and statistics festival, Nunmero Uno, for
the 14th year in a row that had hosted over 730 teans from 30 schools and
col | eges across Munbai. The Inter-Coll ege wi nner of Numero Uno 2018 was N M
Col l ege and the Runner up was R N. Podar School. The Intra-College w nner was
I nvestnment Club of H R College and the Runner up was the Sports Council. BLOOD
DONATI ON DRI VE - 7th Decenber, 2018 A Bl ood Donation Drive conducted in
associ ation with HDFC bank’s nationwi de initiative and Bonbay Hospital, that
wi t nessed donation of 75 bottles of blood fromstudents as well as staff. VO CE
- 28th, 29th and 30th January, 2019 Voice, was one of the newinitiatives that
the Students’ Council as an apex body of the college took up for the betternent
of our honourable institution. This anonynous feedback and suggesti on week was
i ntroduced providing a unique platformfor collecting ideas and opi nions from
students, peons and teachers for the progress of the college. Action has been
t aken




5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

H R College is privileged to have illustrious alumi who are the brand-
anbassadors of the institution. W have alumi fromall wal ks of |life, be it
busi ness, profession, sports, Bollywood, or teaching. They are very forthcomn ng
and contribute to the institution socially, academically and professionally.
However, in this era of social networking, connection with their past students
doesn’t stop with this. The college and the alumi network share a nutually
beneficial relationship. The college provides a rich and diverse tal ent pool.
The alumi network of the HR College is one of the biggest sources of placenent
opportunities to the alumi. It has played an active role voluntarily nentoring
students in their areas of expertise. The alumi are a huge tal ent pool whose
gui dance has been beneficial to many students and other fellowalumi in their
respective areas of study. Alummi network by itself is one of the best
prof essi onal networking platforns available for students, faculty and other
st akehol ders. ALUWMNI MEET, MARCH 16, 2019 H. R Col | ege of Conmerce Econom cs
organi zed the Alumi Meet hosted by The Students Council of H R Coll ege,
inviting alumi fromthe batches of 1960 to 2010 giving them an opportunity to
engage with peers, build new networks and reconnect with the institute that has
been instrunental in their personal and professional devel opnent There were
approxi mately 200 alumi that graced this occasion. A live band constantly
entertaining the alummi, various refreshnment and club stalls, a tour of the
col | ege organi zed by students, a wal k through the decades and the exhibition of
the coll ege’ s achi evenent nade this day a delightful experience for the al umi.
We are very well connected on social nedia and other digital nedia platforns
i ke Tel egram and What sApp groups. A significant anount of interaction and
exchange of ideas happen in these groups. The registration of the alumi
association is on the anvil.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal and the Managenent Board foll ow an open-door policy, where by any
st akehol der can approach the college on any institutional issue. Autonony is
visible at the following levels 1. Principal / Vice principal Level- The
col l ege functions under the supervision of the Principal and the Vice
Principals. The Principal, in consultation with the Vice principals, nom nates
different commttees for planning and inplenentation of different academ c,
student, administration and related policies. The heads of these committees are
gi ven conpl ete freedom for deciding and executing their plans within the
framework of rules. Al acadeni c and operational policies are based on their
unani nous decision. 2. Faculty level- Faculty nenbers are represented in
various conmttees/cells. They can also voluntarily join conmttees of their




choice and liking. Thus, the conposition of different conmm ttees changes on
occasi ons thereby ensuring a uniform exposure of duties, academ ¢ and
prof essi onal devel opment of the nenber teachers as well as giving due respect
to their choice. Follow ng are exanples of sone sub conmittees in the college-
Adni ssion conmittee Exanmination conmttees Library conmttee Students’ Counci
Sports Council Internal Conplaints Conmittee Attendance Conmittee Anti Raggi ng
Committee Infrastructure Comrittee | QAC Local Managenent Committee Whnen
Devel opnent Cell Code of Conduct and Ethics Commttee Students’ Engagenent: The
Col l ege believes in cultivating its students to be conpassi onate nmanagers and
| eaders of tonorrow. To achieve this mission, it involves students’
representation in various decision-naking processes and conmttees. Students
are free to exercise their opinions for adm nistrative and academ ¢ deci si ons.
Col | ege encourages students’ participation in organising various workshops,
sem nars and co-curricular activities. This year the entire adm ssion process
for the first year Junior and Degree college students is handl ed by the nmenbers
of Students Council with the Sports Council and Investnent Club of H R College
(ICHR). They systenatically nmanaged the sale of fornms, declaration of nerit
lists, verification of docunments, collection of the fees and issue of |D- Cards,
for a period of two nonths. This year this strenuous process was carried out
snoothly by nore than 100 students and their efforts were appreciated by the
staff, faculty and parents. Non-teaching staff |evel- Suggestions of non-
teaching staff are considered while fram ng policies or taking inportant
deci sions. They are also a part of the I QAC Participative managenent- The
institution pronotes the culture of participative managenent at the pl anning,
functional and operational levels. ? At the planning | evel the Principal and
teachers are involved in defining policies and procedures, fram ng guidelines,
rul es and regul ations affecting adm ssion, exam nation, discipline, grievance
etc. within the framework of rules and regulations |aid out by the University
of Bonbay ? Functional |evel: Faculty nenbers brainstorm anong thensel ves and
students while working for a commttee. Principal and faculty nenbers are
involved in joint research and have published papers ? Operational |evel: The
Principal interacts with governnent and external agencies and faculty nenbers
mai ntain interactions with the concerned departnents of the Minbai university.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Curri cul um Devel opnent Being affiliated to the University of
Munbai, it is incunbent on the college

to follow the curriculum design by the
|atter. However, it ensures that
faculty of different departnents are
sent for representation in various
syl I abus revi si on workshops organi zed
by Boards of Studies to give their
i nputs and suggesti ons on syl | abus.
Acadeni ¢ Freedom Faculty nenbers have
the academ c freedomto deliver the
curriculumin a rel axed, conducive and
ef fective manner. As and when suggested
by i ndustry | eaders, bridge courses are
conducted on topical issues which equip
students with necessary skills required
to performspecific jobs. Bridge




courses are al so conducted for FYBMS
students in the subject of accountancy
as BMS attracts students fromArts,
sci ence and di ploma faculty, which
hel ps them understand the basics of
Accounting to bring themat par with
t he commerce students.

Teachi ng and Learni ng

Depart ment heads have the autonony to
pl an and organi ze their departnental
activities after due consultation with
the Principal. The coll ege encourages
teachers to use various teaching
techni ques in the classroomto enhance
the teaching | earning environment apart
fromthe usual |ecture, such as
di scussi on, participative, case
studi es, research-based projects, group
di scussions, etc. The Principal and
departnental heads regularly interact
with faculty and encourage themto
mngle with students through contact
hours in order to solve their doubts
and ensure a better teaching |earning
process. Students are encouraged to use
library and e-resources for research
assi gnnents. Regul ar feedback taken
fromthe students al so ensures quality
delivery of contents in the class room
To aid in the effective delivery of
| ectures, the college has installed
smart boards in sonme classroons, which
are otherw se equi pped with conputers
and LCD. These nmke the |lectures nore
col | aborative. Further, field and
i ndustrial visits, student sem nars and
conferences add to the teaching
| ear ni ng process

Exam nati on and Eval uati on

The exam nation and eval uation
processes strictly follow the
Uni versity of Munbai norms. The
Exam nati on Conmittee neets and pl ans
regularly for the exami nation schedul e.
Noti ces/ Circul ars/ O dinances
pertaining to the pattern of
exam nations and the question papers
are enmailed to the students and
di spl ayed on Notice Boards/ Wbsite.
These are al so expl ai ned by teachers in
classroons. The college follows a
policy of centralised paper setting and
assessnent. The examination cell is
fully equi pped with a copier nachine,
phot o copy machi ne, conputer, printer,
CCTV, internet. Information regarding
supervision duties is tabulated and put
up on the notice board of the Staff
room Rules of evaluation and dates of




submi ssion are intimated tinely to al
the staff nmenbers. Question papers for
the TY exans are received online

t hrough University website. For quicker

and faster accessibility and support
the coll ege provides sitting
arrangenents and results, online to
students.

Research and Devel oprent

Research policy was revisited by | QAC
and the new policy encouraged faculty
to indulge in active research. The
Col | ege has four guides, Dr. Geeta Nair
and Dr. Pooja Ranthandani, Dr. Rita
Khatri and Dr. Jaya Mangal ani
7students were enrolled for Ph.D. under
Busi ness Policy and Administration in
the year 2018-19 Library resource was
updated wi th EBSCO and vari ous
Journals. Faculty was encouraged to
take up collaborative research with
students, industry and ot her
academ ci ans. Infrastructura
requi rements were reviewed at the
begi nning of academ c session. Two
students, Kesar and Sunil Lal chandani
successfully conpleted their viva and
Ms. Jasbir Sodi submitted her Thesis.
The Research Cell of the College
organi sed, Nexus, the first interclub
research paper presentation
conpetition, on Septenber 1, 2018 as
wel | as guest lectures on Crypto
currency and Denonetization by Dr.

I ndr adeep Gnhosh, Associ ate Professor
Dean (Faculty) Meghnad Desai Acadeny of
Economi cs

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Ef forts have been nade by the l|ibrary
staff to provide various services to
the staff and the students. The library
devel ops, inplenents and supports
I nformati on Systens and Applications
that maintain the acadeni c and
admi ni strative processes of the
institution. The library provides
access to various e resources, books,
journals, nmagazines and rare reference
books. Digital Repository Software: It
has COLL21: SLIM21 Digital Library
Managenent software for managi ng the
Institutional Repository of the
college. It helps with both digital as
well as digitized material in various
file formats. Mobile Inventory Tool:
The Li brary has purchased SLI M1
I nventory Assistant (Mbile Inventory
Tool) for better collection managenent
and retrieval in future. QR Code for




Li brary Books: The software is updated
to offer QR code for each individua
itemin the library. It facilitates

speedy retrieval of library collection.

The QR codes can be scanned via nobile

and the user will get the entire
bi bl i ographic record of the selected
library material. The coll ege

adm ni stration has created a separate

mai nt enance departnment with a provision

of carpenter, plunber and an
electrician in order to maintain the
infrastructure up to the mark. Only the
associ ates are given these
responsibilities as they are avail able
t hroughout the day in college. The
col l ege al so ensures that the various
equi pnments in the preni ses are covered
under Annual Maintenance Contract (AMC)
for their upkeep, service and
mai nt enance Book Bank: The Col | ege
makes sure that buying of textbooks
does not burden the econonically weaker
students. The library issues sets of
text books fromthe Book-Bank to these
needy students which they can use for
the entire academ c year. Over and
above this, the college is also naking
efforts to create a virtual repository
to make library resources nore
accessible to its students and enrich
t he teaching | earning process.

Human Resour ce Managenent

Sel ection of teaching and non-
teaching staff is done according to the
Munbai University and Maharashtra
governnent nornms. To inprove the
performance quality of faculty, non-
teachi ng and associ ates, the coll ege
ensures that the faculty and non-
teaching staff are regularly sent for
faculty devel opnent progranmmes, with
the idea of updating themw th the
current techniques that are used in the
field of education. In order to foster
teamspirit and bonhom e regul ar
nmeetings, along with termend lunch, of
faculty and non-teaching staff are
organi sed. This hel ps in breaking the
ice, and conflicts if any, anong the
staff. The coll ege ensures that at
| east one faculty devel opnent programe
is held outside the college canpus,
where participants get an opportunity
to get training of the field. On such
occasi ons various | eadership ganes are
organised in order to bring in team
spirit anong enpl oyees. Organi zation of
yoga days and the creation of a gym




wor k towards the sane objective.

I ndustry Interaction / Collaboration

The college regularly invites guest
speakers from various industries such
as banking and finance, insurance,
managenent, human resource, accounti ng,
mass nmedia, retail tourismand many
others to give exposure to students to
the current trends and devel opnents. It
has al so started various certificate
programes to provide a platformto
students for acquiring a variety of
skills required for enployability in
the industry. The placenent cell also
expedi tes industry acaden a
interaction. This year the follow ng
were organized. 1.Visit to Indian
Express Press on COctober 5, 2018 2.
Visit to Sheth Publication August 21
2018 3. Visit to Parag M|k Foods at
Manchar Septenber, 2018 4. Visit to JM
Fi nanci al Services Decenber 14, 2018

Adm ssion of Students

The Prospectus of the college and
website provide all information
regardi ng the adn ssion process.
Student admi ssion is governed by the
norms of the University of Minbai and
CGover nnent of Maharashtra and ot her
regul atory authorities. The college
i nvol ves the Students’ Council and the
Sports Council to help in adm ssion
under the gui dance and supervision of
the Admi ssion Comrittee. A help desk is
setup during adni ssions on the ground
floor to help solve the queries of the
parents and students regarding the
adm ssion process, docunentation, fees
etc. Efforts are made to nmake the
process short and snmooth for students
thereby saving their tine and rel easing
their stress. The coll ege ensures that
during adm ssion, the nerit list is
updated on its website so that students
can see their names and conplete the
necessary formalities. For add on
courses separate tests are conducted

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Thr ough E-governance the coll ege
provi des seam ess gui dance to all the
departnents, teaching and non-teaching
staff while enhancing the quality of

education through new ways of
communi cation with students and staff

and organi zi ng and delivering
i nformati on and service. The Col | ege
enbarked on its journey of e-governance




with the inplenentation of MKCL which
was a requirenment of the Maharashtra
Know edge Corporation limted. Now the
entire teaching and non-teaching staff
students have log- in ids which enable
themto connect with the institution
and have a sound | earning system
Conpr ehensi ve record of students’
applications, enrolnment and adm ssion
i s mai ntai ned under MKCL Software. This
facilitates conpilation of all records
at a centralized place by office and
further can be made available to
managenent. Following is a brief
description and a |ist of e-governance
nodul es currently operational

Adm ni stration

E governance is used in
adm nistration in the foll owi ng ways: -
e Adni ssion process ¢ Mintenance of
students’ personal and other academ c
records ¢ Submi ssion of class
assignnents and projects ¢ Mnitoring
and eval uation ¢ Conmunication with the
st akehol ders. The Col | ege uses Tally
software for keeping and naintaining
accounting records of the institution.
Li brary uses SLI M1 (Systemfor Library
I nformati on and Managenent) software to
keep record of all old and newy
pur chased books. Coll ege has introduced
Digital Repository System Mobile
I nventory Tool for snooth access to
books, reference books, E- journals.
During the year 2738 individuals have
taken benefit of the system Students
and faculty have access to the books,
journal s and ot her business
peri odicals. Record of Faculty
attendance, fees collected etc. is nade
avail abl e t o managenent on demand. The
coll ege has: ¢ The Integrated Learning
System w whi ch has data of students. -
The col |l ege mai ntai ns and updat es
information regarding the staff on the
uni versity and Al SHE Portal, M S portal
of the government. The students’
information is maintained by the
coll ege on MKCL portal of the
uni versity. Inportant notices to the
staff are enmailed on a regul ar basis.

Fi nance and Accounts

Tally 6.3 is used by the accounts
of fice for managenent and handling of
the financial resources of the college.
It ensures efficient nanagenent of
revenue statenents and bal ance sheets
and al so creates a ready source for
suppl ying data to various stakehol ders




| i ke Gover nment,

Uni versity and ot hers.

Student Adm ssion and Support

soci al

support,

educat i onal

effort.

affairs,

Not i ces,

ot hers.

To facilitate student adm ssion and
which is necessary for
ensuring increased participation in
students have been
gi ven personalized | ogin through which
t hey can access | earning resources and
timetabl es thereby saving tine and
| earni ng resources,
informati on transaction services and
connectivity for
have al so been done through the website
whi ch has been devel oped by TRUTECH
Students can submt feedback to the
col |l ege regarding the | essons attended
and problens faced by them anbng

col | aborati on

Exam nati on

but

hal |

pot enti al

| at ent
popul ati on.

student s’

dat a,

The col |l ege uses the software
devel oped by MKCL (Maharashtra
Know edge Conmi ssion Limted) which
believes that there exists a great
in our society to enmerge as a
know edge-1ed econonmy due to its large
‘tal ent pool
It assists in the exam
related matters includi ng upl oadi ng
i nformation regarding
exam forns and fees paynent,
tickets and seating arrangenent at
the time of exam nation.
facilitates records of attendance of
students during the course of
exam nati on.

of young

generating

It al so

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill REFER FI LE REFER FI LE REFER FI LE Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Yoga Nill 5
Sessi ons 20/ 06/ 2018 |20/ 08/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6161_Faculty_Emp_1612352896.xlsx

2018 Nil I Li brary Nl Nl NIl 4
St af f
Tr ai ni ng
Sessi ons
2019 E Nl 27 Ni |
Resour ces 25/ 03/ 2019 |25/ 03/ 2019
Trai ni ng
Sessi on
2019 Nill Trai ni ng Nill 6
on Cheque |[26/03/2019 |26/03/2019
and
voucher
printing
on Tally
2019 Wor kshop Nill 29 Nill
on new 17/ 03/ 2019 |30/ 03/ 2019
NAAC
gui del i nes
2019 Nl Sevent h 1 5
Pay | npl em |06/ 04/ 2019 |06/ 04/ 2019
entation
training
2018 A Nil I 35 Ni |
wor kshop 08/ 09/ 2018 |08/ 09/ 2018
on LaTeX
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

attendi ng conference /

sem nars/ orientation/

refresher, Health Check-
up Fitness Centre

clainm Regular health
check-up Fi nanci al
assi stance during
energency Freeship in
col l ege for children of
enpl oyees

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
REFER FI LE Ni |l Nill Nill Ni |
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 5 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Fi nanci al support for G oup I nsurance (nedi- Subsi di zed Rai | way

Concessi ons as per the
Rai | way aut horities’
nornms. Special hygienic
condi tions in canteen,
bat hroons and in the
col | ege nonitored by
regi strar of the college.
St udent Group I nsurance



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6161_Training_Programmes_1612353379.xlsx

as per the government
nornms Sports facilities
i ncl udi ng partnerships
with clubs and
pl aygrounds Facilitating
students with hostel
acconmodati on The col | ege
al so wai ves off the fees
and provides the students
on the free ships,
schol arshi ps of the needy
students if such students
approach the Principal.
The college library
provi des book bank
facility to the students.
The college regularly
or gani ses annual free
heal t h and t hal assaem a
check-ups for the
students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institutional nechanismfor internal and external audit is broad based and
covers all aspects for conduct of audit. The coll ege accounts office has a
regul ar practice of keeping records of all financial transactions. It also does
test checking to establish authenticity of various stakehol ders dealing with
col l ege. Through various auditing techniques there is check and doubl e check on
each and every financial transaction. Internal Auditing - Checks by neans of
comparison with previous year’s accounts - Scrutiny of books of accounts -
Vouchi ng of Transactions in books such as Cash Book, Bank Book - Audit Queries
- Audit Report. External Auditing — The Coll ege conducts an external financia
audit as per the norns of the managenent and tax rul es. Evaluation of interna
control Ascertaining accuracy of books by posting, carry forwards, totalling
and so on verification of assets and liabilities - Subm ssion of audit report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
REFER FI LE Ni |l Nill
View File

6.4.3 — Total corpus fund generated

380601. 90

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni c No NA Yes LMC

Adm ni strative No NA Yes LMC



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6161_Funds_or_Grants_1612353576.xlsx

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents support in creating network for internship opportunities in financial

and non-financial segnments for students across all courses. Industrial visits

and Corporate Lectures Series are organised with the support and co-ordinates
fromparents. They support the College during exam nations by providing
assi stance to faculty nenbers. They are a part of the | QAC of the coll ege.
Parents are a part of the First Year Orientation Program the Annual Day

Cel ebration, the annual Satyanarayan Puja, and the Alumi neet. Further they

encourage the college in all its progressive activities.

6.5.3 — Development programmes for support staff (at least three)

The col | ege organi zes a plethora of programmes for the support staff. This year
the following initiatives were undertaken: Yoga training sessions A special
session on drug related problenms especially tobacco and guthka consunpti on.
Felicitation of The non-teaching Staff - Ms. Rekha Sawant, Senior Cerk M.
Pooja Bal ani, Head Clerk Ms. Pooja Garde, Junior Clerk and M. Chandradhan
Yadav, Library Attendant, were felicitated for having conpleted 25 years of

service. Training sessions for library staff on Septenber 24th, 2018 and Apri
1st, 2019 for understanding the operations of the newy purchased Digita

Reposi tory System and Mobile Inventory Tools. The Seventeenth Library Commttee

Meeti ng was held on Septenber 10, 2018 to finalize the purchase of e-databases

fromthe funds allocated to the college library fromCPE Gant. It was deci ded

in the neeting to subscribe to J-Gate and | ndi a Business |nsight databases for
the period of 6 years and continued the existing E-Library package (consisting
of EBooks, E-journals and Language Lab) for next 3 years.) Apart fromthis the
col l ege ensures their physical wellbeing via nmedical Insurance: Al associates
have been covered by the college for nedical insurance at an annual cost of
Rs. 60, 668.00 per annum Provision for Loans: The Col | ege supports staff
applications for |oans from banks. Material and Physical aids: Need-based

di stribution of goods |ike blankets, household utensils, uniforns is nade on a

regul ar basis. Annual Satyanarayan Puja is organized on 14th January every year

by the peons sponsored by the coll ege.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Students: 1. Special Cell: Acadenically poor perform ng students were
encouraged to co-ordinate with the Special Cell to seek assistance on the
subj ect which they found difficult to cope with thereby benefiting 60-70
students 2. Six Value Added Courses were organi zed and conducted 3. 30 students
were placed in conpani es such as Edel wei ss, Ernst Young, Westpac, Kotak Walth
Managenent, Col gate, Godrej Properties, The J, and JMP Advisors to nane a few
The Average Stipend guaranteed was Rs. 8000-10,000 3. HR Speaks, an H R College
nmont hl y nmagazi ne, was created in January 2018, to give students a platformto
share their nenories and personal experiences with each other. M scell aneous:
1. Bill Scanning Project: The Library Staff initiated Scanning of Library Bills

Project from February 8, 2019 which includes the archives of library bills
since 1960. The staff found it very interesting and useful in preserving and
retrieving this archival material 2. Alumi Meet March 16th, 2019- H R Col | ege
of Commerce Economics organi sed the Alummi Meet hosted by The Students Counci
of HR College, inviting alumi fromthe batches of 1960 to 2010 giving them
an opportunity to engage with peers, build new networks and reconnect with the

institution that has been instrunental in their personal and professiona

devel oprment. There were approxi mately 200 al umi who graced this occasion 3.
| QAC played a significant role in the up gradation of technol ogy which included
enhancenment of classroominfrastructure, / libraries, Computer |ab, etc. 4. The
| QAC actively participated in making of the DPR report during cluster fornmation
under the proposed HSNC Cl uster Munbai University Infrastructural changes were

brought about in college under CPE. 5. The Whnen Devel opnent Cell of H R




conducted by Ms. Par ul
Vent ure Capital

Pl us.

Col | ege organi sed a sem nar on Wmen Entrepreneurship and Wonen Enpower nment
Khanna, Cel ebrity Designer
firmcalled Capital

and Managi ng Director of

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

7
Certificate
Cour ses as
per
Criterion
1.1.2

07/ 06/ 2018

07/ 06/ 2018

06/ 10/ 2018

276

2018

Feedback
from
student s

26/ 07/ 2018

26/ 07/ 2018

26/ 07/ 2018

881

2018

Feedback
from ot her
st akehol der s

30/ 07/ 2018

30/ 07/ 2018

30/ 07/ 2018

100

2019

Al umi
Meet i ng

16/ 03/ 2019

16/ 03/ 2019

16/ 03/ 2019

200

2018

A wor kshop
on Resune
Witing for
all the
First Year
student s
conduct ed by
M. Krishna
VWarrier

22/ 09/ 2018

22/ 09/ 2018

22/ 09/ 2018

50

2019

Panel
Di scussi on
Clean Cities
Segr egation
of Waste

07/ 03/ 2019

07/ 03/ 2019

07/ 03/ 2019

25

2018

Car eer
Fest

27/ 08/ 2018

27/ 08/ 2018

31/ 08/ 2018

150

2018

Facul ty
Exchange
Pr ogr ame-
Theo- Koch
School ,
Grinberg
H R
Col | ege,
Munbai

01/ 09/ 2018

01/ 09/ 2018

15/ 09/ 2018




No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sem nar on 30/ 07/ 2018 30/ 07/ 2018 97 53
Wonen Entrepren
eurship
Enpower nent
“Do’ s and 24/ 09/ 2018 24/ 09/ 2018 45 10
Dont’s in
Munbai for
Saf er
Envi ronnent”
Safe City
Expr essi ons 08/ 10/ 2018 08/ 10/ 2018 43 7
Sel f Defence 10/ 10/ 2018 12/10/ 2018 74 26
Wor kshop
Wmen R ghts 05/ 01/ 2019 05/ 01/ 2019 9 8
Ral | y Naandi
Proj ect Disha 08/ 01/ 2019 14/ 01/ 2019 184 Nill
Youth for 21/ 01/ 2019 21/ 01/ 2019 30 20
better India
PCCD Semi nar 30/ 01/ 2019 30/ 01/ 2019 21 8
| nayaat 22/ 06/ 2018 15/ 02/ 2019 15 8
Pride 23/ 02/ 2019 23/ 02/ 2019 53 55
(I'nmparting
I nf or mati on
about Section
377)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

G ven the global green scenario the college has taken several steps to nmitigate
t he harnful consequences of global warm ng by taking several steps and unique
initiatives to protect the environnment. The coll ege replaced the Conpact
Fl uorescent bulbs with (CFL) with Use of LED tube lights to save energy.
Simlarly, installation of solar panels on the terrace, which supply energy to
the Library, and water filling stations, to avoid use of plastic bottles, show
its commtnent to the environnmental cause. The college initiated segregation of
dry and wet waste in the coll ege about a decade ago. A wet waste nanagenent pit
has been set up on the terrace to nmanage it independently. It al so encourages
participation in various tree plantation drives, semnars, |ectures for
students etc through initiatives of NSS, Nature C ub, Enactus, Social and Self
Awar eness Club. The Col |l ege has several outreach programes whi ch have been
successful and won accol ades for the institution. Al such projects have been
di scussed and presented to the visiting teamfrom MPCB, Lok Satta and ot her




Sone of the initiatives undertaken by the college for environment
Tree Plantation: 55 trees were planted in Corhe
village during NSS Canp. A seminar was organised in the college to spread
awar eness about segregation of waste. ¢ Increase the nunber of certificate
courses. ¢ To organi se staff Devel opnent Programres for teaching and non-
teaching staff on effective use of ICT tools. ¢ To organi se a National
Conference in the college. ¢« To inculcate research culture anongst faculty and
students through research projects, mnor research projects, nmjor research
projects Ph.Ds. To - Save Electricity Canpai gn was done covering 196 houses
suggesting methods to conserve electricity. Cl oth bag workshops were
conducted in college and in Khetwadi Muinicipal School. A 7 Day Canp was
organi sed in Gorhe village and conducted cl eanliness drives. Van Mahot sav was
hel d to generate awareness and pronote green canpus. |ncluded planting of
trees. Sem nar for Waste Awareness- A panel discussion was conducted in

coll aboration with the Centre for the study of Social Change on segregation of
conpl exes) Too

partners.
consci ousness are as under:

Wast e. Green Hands (Planted 25 saplings around residential
Cool for Fuel (A Cycle Rally pronoting the conservation of fuel) Li ghter of
Light (Building Solar Street, Honme and Community Lights in villages) Cl ean up

Mahi m Beach Clean Up Drive - Exhibition on
plastic ban - Street play on Plastic Ban - Poster painting on plastic ban and
ot her environnental problens Cl ean up drive organi sed by Social and Self
Awar eness Cl ub (SSAC) and NSS- Col |l ege and Churchgate - Swacchhata Pakhwada,
organi sed by SSAC and NSS - Wek long activities for spreadi ng environmental
consci ousness - Sem nar on Plastic Ban by GGRF NGO

drive by Students United Way -

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 76
Provision for |ift Yes 11
Ranp/ Rai | s Yes 3
Rest Roons Yes 3
Scri bes for exam nation Yes 10
Any ot her simlar Yes 108
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Ni Tl Nill Ni Tl Nill Nl REFER Ni Tl Ni Tl
FI LE
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s

30/ 07/ 2018

1. Students should
compul sorily bring their
I dentity Cards when
entering the canpus or



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6161_Inclusion_1612534206.xlsx

during attending |ectures
or during exam nation. 2.
The student nust observe
and strictly follow the
disciplinary rules and
regul ati ons of the
Institute. 3. Students
are prohibited from
indulging in anti -
institutional, anti-
national, antisocial,
communal , immoral or
political expressions and
activities within the
Canpus. 4. Students
should be attentive, fair
and cooperative to your
teachers and peers on
various acadeni ¢ and non-
academ c activities. 5.
Students shoul d be nmade
aware of the code of
conduct during
orientation progranme or
bef ore exami nations
t hrough di sciplinary
boards and nonitoring
conmi ttee.

Non- Teachi ng St af f

28/ 01/ 2019

1. No Staff enployed in
a col l ege shall absent
hi nsel f from hi s/ her
duties w thout prior
perm ssion. In case of
si ckness or absence on
medi cal ground, a nedi cal
certificate to the
satisfaction of the
coll ege authorities shal
be produced within a
week. 2. (a) No staff
enpl oyed in the college
shal | send any
application for
enpl oynent under any
ot her agency, except
through the secretary.
(b) The secretary shal
not wi thhold any such
application. It shall
however, be open to the
commttee to prescribe
reasonabl e conditions for
relieving him 3. No
staff enployed in a
col |l ege shall contest or
participate in or canvas
for any candidate in any
el ection. 4. Non-Teaching




Staff too shoul d be nade
awar e about the code of
conduct through staff
nmeetings if there are any
changes to it. 5. If a
new Staff nenber has been
appoi nted then he should
be nmade aware about the
code of conduct through
orientation progranmes.

Teachers

15/ 06/ 2018

1. Every Teacher shal
di scharge hi s/ her duties
efficiently and
diligently to match with
the academ c standards
and performance norns
| aid down by the Coll ege
Managenent fromtinme to
time. 2. Every Teacher
shal | update his/her
know edge and skills to
equi p hinsel f/ hersel f
professionally for the
proper di scharge of
duties assigned to
hi m her. 3. No teacher
shal | absent
hi nsel f/ hersel f from
duties at any tine
wi t hout prior perm ssion
from hi gher-ups. 4. No
teacher shall act in any
manner that violates the
norns of decency or
norality in his/her
conduct or behavi our
i nside and outside the
Col | ege Canmpus. 5. No
teacher shall incite,
provoke or instigate any
students or any ot her
nmenber of the staff into
any form of action
agai nst the Coll ege
Managenent, or that seeks
to disrupt the acadenic
activities of the
Col l ege. 6. No teacher
shall by act or deed
degrade, harass or insult
any ot her person for any
reason what soever or act
in a manner unbecom ng of
t he teachi ng profession.
7. Teachers shoul d be
made aware about the code
of conduct through staff
nmeetings if there are any




new Teacher

changes to it. 8. If a

has been

appoi nted then programmes

like the orientation

t he code of

programre shoul d be used
to create awareness about

conduct .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
GQuru Purnim — 27/ 07/ 2018 27/ 07/ 2018 22
Expr essi on of
respect for
teachers
Right to Privacy 31/ 07/ 2018 31/ 07/ 2018 40
Rashtra Manch 10/ 08/ 2018 10/ 08/ 2018 2
Human Chain 27/ 08/ 2018 27/ 08/ 2018 50
Et hi cal Hacki ng 27/ 08/ 2018 27/ 08/ 2018 105
Is Right to Free 03/ 10/ 2018 03/ 10/ 2018 45
Speech an
Entitl enent?
Run for Unity 31/ 10/ 2018 31/ 10/ 2018 22
Wrl d Peace 21/ 01/ 2019 21/ 01/ 2019 100
Di al ogue — Jean
Chri st ophe Bas
Joy of giving 27/ 02/ 2019 28/ 02/ 2019 30

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Exhi biti on on ban on plastic Sem nar on Plastic Ban by GGRF by A ay Raj put on
28t h Septenber Van Mahotsav- Planting of trees to green the coll ege canpus and
i ndoor planting through hydroponics Sem nar on Waste Awareness- A panel
di scussi on was conducted to pronote waste segregation and a di scussion of the
new rul es governing the plastic ban and segregation of waste by citizens. Zero
Waste Initiative- includes segregation of wet and dry waste on the prem ses. A
conpost pit set up on the terrace of the college conposts the wet waste. Street
Pl ay-on plastic Ban by NSS as well as SSAC Wall painting in college on Swacch
Bharat by SSAC Clean Up Drive in association with NSS Defeat Plastic (Inter
Col | egi ate Fest) Poster naking conpetition to save environnent by FC Depart nment

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

First Best Practice: Pronpting socially conscious intent that devel ops
responsi bl e | eadership. 1. The Context: Since the institution believes that the
future of the country is shaped in classroons, it nakes efforts to produce
conmpassi onat e managers. The idea of channelizing the energy of young m nds
towards the betterment of society, through social and sustainable devel opnent,
is inmplemented through various projects. 2. Objectives: To tackle the rising
inequality in the Indian society by addressing issues of disadvantaged
st akehol ders via projects ainmed at creating an equitable and enabling
environment for their progress and simultaneously aid the holistic devel opnent
of students through the same. 3. The Practice: At the institutional |evel




various student bodies (Associations) are involved in organizing prograns,
projects and initiatives in rural and urban areas. These address issues of
heal th, environnment, education and enpl oynment opportunities. Likem nded groups
of student volunteers and NGOs, engage with people facing these issues,
understand their gravity, nake a plan of action and execute the sanme. 4.
Evi dence of Success: Miltiple projects effected by the coll ege students stand
testinony to the social spirit of the college students. Social Projects (i)
Proj ect Inayat, an award w nning social project of ENACTUS Club of H R Coll ege
in collaboration with an international not-for-profit institution organized
days dedicated to strengthening girls’ sense of dignity and self-esteem by
maki ng and providi ng sustai nabl e nenstrual hygi ene solutions and health
education. In order to create rural enploynent anbng wonen, Enactus created a
train-the-train nodel to skill rural women in manufacturing sanitary napkins
and educate themin nenstrual hygiene so that they can be the torch bearers of
such awareness initiatives. Menstrual Hygi ene Managenent. - Provi ding ecofriendly
soaps for the Inayat Kits, nade by African wonen, thus providing them
enpl oynent. Conducting nenstrual hygi ene sessions and providing sanitary napkin
kits. (ii) Project Aajeevika, a flagship schene | aunched by Enactus H R
Col l ege to provide enpl oynent opportunities to the rural wonen of Mharashtra
by capitalizing on their indigenous skills. This project will result in wonen
becom ng nore confident and self-reliant thus challenging the consistently
preval ent notion in rural India that wonen nust be confined to the four walls
of the house for their entire Iife. The wonmen stitch canvas tote bags which are
available in varied trendy designs. (iii)Project Jalvruddhi of Enactus-
conceptualized after extensive on-field research in over 20 villages in Wada
di strict of Maharashtra, addressed the problem of head | oading (the practice of
carrying matkas on the head). The girls in these rural areas, forced to
acconpany their nothers to faraway sources of water, had to abandon their
education. To alleviate these, Jalvruddhi ains at the distribution of a
50-litre water drum known as the water wheel, manufactured by Wello, enabling
wonen to quickly conplete their water collection task in one trip, with little
or no physical damage or exhaustion. iv Aashayein- Adopt a Village - ains at
the all-inclusive devel opnent of villages of Maharashtra by providing water,
wat er conservation, education, entrepreneurship, human devel opnent, |ight etc.
Various PR and fund raising activities have been undertaken for the same. Y
BOOND (water) involves providing safe and clean drinking water by neans of
bui I di ng tube and surface wells. Y GAZAAB MAHARASHTRA (education) invol ves
going to the village for a one week duration Altruistic Activities « Collecting
essentials for the flood affected areas of Kerala which battled unprecedented
floods in 2018 foll owing heavy rains in the region. The NSS vol unteers
col l ected donations fromthe public at large in the form of nedicines food and
non-food itens, which were then transported to the victins through various
organi zations working actively in the flood affected areas. ¢ Tree plantation
drive organi zed by the NSS of HR College to assist the Geen Arny of the
Forest Departnment. Ained at increasing the forest cover in the state fromthe
current 20 to the nationally mandated 33 of Maharashtras | and area, NSS
vol unteers planted 250 saplings in and around Gore Village in Palghar District.
e A pledge drive to “Lend a hand to Save a Plant” ¢« Joy of Gving, a socia
initiative conducted in association with the Yusuf Meherally Centre, Tara
Village, near Panvel Comunity Engagenents through Qutreach and Awareness
Programmes ¢ Swachh Bharat Abhiyan-C eanliness Rally in the Khetwadi Area -
Sem nar, Sanjeevani and Hosh Wl kat hon to spread awareness regardi ng cancer and
environment pollution ¢ Quilt Donation Drive ¢ Canpaign for road safety by Team
DLLE to create awareness on the inportance of wearing a seat belt while driving
a car and a helnet while riding a two wheeler and other traffic rules. o
Dedi cated HR NSS vol unteer team hel ped the Munbai Traffic Police regul ate
traffic during visarjan days non eco-friendly Ganesha idols, residue of fruits,
flowers, incense sticks etc. were salvaged fromthe sea. « Rally to spread




awareness on the ill-effects of drugs Bl ood donation canp organi sed by NSS of
HR Coll ege Rally in collaboration with the H ndustan Petrol eum Corporations Ltd
pronoting ban on use of plastic ¢« Dandi March- 02nd of Cctober- to comenorate
the 150th birth anniversary of Mahatma Gandhi by the Rotaract club of HR
College. « Jingle All The Way - a 2 day Christmas cel ebration for cancer
patients, nentally disabled, juvenile children to make their Christnmas truly
nmerry. ¢ Paathshala — to teach BMC school kids their basic subjects ¢ Pehchaan
—training students from Minici pal Schools to be coll ege ready, post SSC exans.
e UTSAV - Playing dandiya with visually inmpaired children ¢ SPARKLES-
Entertai nnent of autistic children by RCHR volunteers ¢ Construction of 3 check
dans to conserve water harvest sugarcane and onion fields to help the
villagers. ¢ Thal assem a Check-up ¢ Senminar on AIDS Rally on AIDS Cl ass to
Cl ass Awareness on AIDS Slogan Witing for AIDS Cap Painting on AlDS Essay on
AIDS « Organ Donation Semnar ¢ Selling bags to NSS to provide enploynment to
the ladies. Putting up a stall at their event ‘Nayaab’ for the purpose of
selling our bags. ¢ Lunchbox ¢ Nayaab- Aninmal Adoption ¢ WAste Segregation in
Munbai ¢ Project PAHAL (Hepatitis Awareness program < M ssion Mangroves
Awar eness program s Anvesha (Pronotion of education for |ower income group
children ¢ Miunbai Ki Hodi Christnas Party for Foster Care Children 5. Probl ens
encountered and resources required: A nunber of tines acceptance of ideas,
especially in rural areas has been constraint. Though our student | eaders
handl e the situation smartly, financial and cultural constraints cone in the
way. They have tried to overcone these through voluntary contributions and
corporate coll aborations. Second Best Practice: Connectedness and
Col | aborations 1. The Context: The College, being an institution of Commerce
and Economics, realizes the inplications of the rapid devel opnents in
academ cs, markets, technology and other fields, as well as the challenges and
opportunities created by the same in the post globalisation era. Therefore it
has nade consistent efforts to partner with academ c institutions nationally
and internationally, apart fromcollaborating with corporate entities to keep
pace with these changes. 2. bjectives: To liaison with the industry and
academ c institutions abroad for working out effective solutions for the
compl ex contenporary issues in education as also to mark our presence on the
gl obal stage. 3. The Practice: The institution organizes various progranmnes
i ncludi ng sem nars, workshops, student and faculty exchange programmes,
certificate progranmes and soft skills training workshops for quality
enhancenent in research and education. A constant escal ati on of partnerships
has al ways been the priority of the institution for w dening the horizons of
its stakehol ders. 4. Evidence of Success: ¢ International Career Fair ¢ Two-way
Facul ty Exchange Progranmes for Rotary Cl ub of Munbai M dtown and Rotary Cl ub
of Ni dda, Theo-Koch-Schul e, G unberg, Germany Theo- Koch-Schul e, Grunberg,
Germany ¢ Course conducted by Ms Anita Patki (r) and M. Shaunak Takane,
Facul ty Spanish, Hi spanic Horizons ¢ Students Scholarship (Betty and Donal d
Keating Scholarship to St. Catherine’s College, Oxford University, UK ¢ Advance
St udent Admi ssion Programto the SP Jain Institute for Managenment and Research
Dubai, UAE ¢ Schwarzman Schol ars, Tsinghua University, Beijing, China e
McDonal d Conference for Leaders of Character at the United States Mlitary
Acadeny, WestPoint, USA ¢ Vice Chancellor’s Schol arship, Deakin University e
NDTV Deaki n Schol arshi p ¢ Raj ast han Royal Schol arship w th Deakin University
for Qutstanding Sports Person University of California, Berkeley, USA ¢ Kedge
Busi ness School — ¢« SP Jain d obal School of Managenent ¢« The Johns Hopkins
Carey Business School, USA ¢ EDHEC Busi ness School, France London School of
Econonmics, UK ¢ University of Surrey, UK Westm nster Business School, UK
Australian National University, Australia e Dr. Alvin Lee, Deakin University,
Australia ¢ Al |evel Spanish C asses started with Hispanic Horizons « EY
Summrer programres ¢ Spani sh Language C asses Certification Sessions ¢ Faculty
Exchange Col | aborative Research EY Tax Qutreach Program 5. Probl ens encountered
and resources required: The |egal frameworks of educational sector and




compl i ances have been hi ndrances to open access coll aborations. The policy
initiatives by the Governnent can be hel pful. Nevertheless the institution, in
its available infrastructure and resources, has been able to mark its presence
in the corporate world and gl obal institutions too.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. hrcol | ege. edu/ #

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Engagi ng and enpoweri ng students through extensive experiential |earning. “By
the students, for the students and of the students”, has been driving force
behind all policy decisions of the institution. Intellectual engagenent of
students in each and every activity, accepting recommendati ons, enpowering
students byde-centralising processeshave been core val ues inculcated by the
institution. Coordination between managenent, staff, non-teahing staff and

students has created |line of organaistaion for successfulinplenentation
ofinstitution’s vision and nission. Devel opnet of students’ centric teaching
and | earning nodel and reversing the pyramd to take students at the top of the
pyram d has been successful strategy. Institution organizes various workshops,
prograns, sem nars engagi ng students from conceptuliation, planning and
i mpl erentati on as per changing dinanmics in the world of commerce, econom cs and
on various con — tenporary issues. The institution provides exposure to visit
i ndustries toobtain practical know edge and skill sets, NGOs and research
institutions for the projects and assignnments. The vision and thrust of
organi zation is reflected through the followi ng key activities and initiatives:
Headmast er Jorg Keller wel cones M. YunusGangat from Munbai, Internationa
Career Fair - Septenber 7, 2018: Partnering institutions, USIEF and US

Consul ate, British Consulate, French Consul ate, New Zeal and Consul ate, Italian

Consul ate along with partner Universities Deakin University, Australia and
Concordia University, USA M. Laurence Mariet-Sanchez, International Pronotion

Manager - Asia for Kedge Business School, France with M. Parag Thakkar, 1/C

Principal and Dr. Chandani Bhattacharjee, International Programmes Director,

H R Col | ege Septenber 8, 2018: Bernhard Steinruecke, Director General, |ndo-

CGerman Chanber of Commrerce and M. Niranjan H ranandani, |nmnedi ate Past

Presi dent, HSNC Board felicitated the students at the concludi ng cerenony of

ZI PCODE. Advance Student Adni ssion Progranme Schol arship - SP Jain School of
A obal Managenent, Dubai recipients Naren Punjabi, RoshitaHar pal ani Shivam

Bhardwaj German Student del egation at H R College A H gh Level US Del egation

from Pennsyl vania with Governor Mark Singel, Ms. Cynthia Trager, M.
DougFi rest one, Hon Envoy Kani ka Chouhary, Ms Rebecca Franchek, Chief of Staff
in Association with Vice Chancellor, University of Munbai visited the College
along with University of Munbai representatives to draw up a future course of
associ ation and towards academ ¢ and ot her possibilities. Decenber 2018 - Ms.
Chiara Petracca (Chancellor for Political Cultural Affairs fromthe Enbassy of
Italy) and Ms. Valentina fromthe Italian Consulate at H R College Cultural
Acadenic M xer Programre with Student Del egates from University of Cincinnati
USA Ms. Kristin Schildwachter and Ms. Corinna Schm dt, both Exchange Faculty
from Theo- Koch- Schule with M. YunusGangat, |T expert who had visited
Gr Unber ger Theo- Koch-Schul e, on a Faculty Exchange Programe, in collaboration
with Rotary C ub of N dda, Gernmany and H R College. I/C Principal M. Parag
Thakkar, Vice Principal Jr. College Ms. Dipika Bhatia bid farewell to the
Guests of HonourMs. Kristin Schildwichter and Ms. Corinna Schmidt, both
Exchange Faculty fronTheo-Koch-Schul e, G lnberg, CGermany. Basic Excel Advanced
Excel “Find Your Voice” Basics in Voice Technique and Presentation Digita



http://www.hrcollege.edu/#

Photography Digital Marketing Spanish Language Class Investing Independently

Provide the weblink of the institution

Wi I i i i -

8.Future Plans of Actions for Next Academic Year

Increase the number of certificate courses. To organise staff Development
Programmes for teaching and non-teaching staff on effective use of ICT tools. To
organise a National Conference in the college. To inculcate research culture
amongst faculty students through research projects, minor research projects,
major research projects Ph.Ds. To commemcrate 60 years of educational excellence,
the college decided to celebrate the academic year 2019-2020 as the Diamond
Jubilee Year. A series of events such as guest lectures, panel discussions,
research conferences were proposed. Further a Conclave was proposed to facilitate
the outstanding Alumni of the College. To prepare for submission of Detailed
Project Report (DPR) for RUSA Component 2 - Creation of Universities by
conversion of colleges in a Cluster. 3 new cluster univergities (public) would be
created during the current Plan period with an average allocation of Rs.55 crore
per univergity through the clustering of existing affiliated government and
government-aided colleges. These universities will be created by pooling the
regsources of 3 to 5 existing colleges (2 to 3 colleges for NER States) that have
adequate academic, physical and technical infrastructural facilities.

\DOB R
I/C Principal

H.R. COLLEGE OF uumum 8 ECONOMICS

123, Dinshaw Wathis Raad,
Churchaate. MUMBAIL - 400 020.
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